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Minutes of the Meeting 

03-08-2015 

• The information regarding women harassment and gender equity to be pasted 

on the Notice Board in front of the principal chamber  

• ‘Zero tolerance policy’ to be adopted in the campus 

• Emergency meeting to be called whenever there is any issue regarding gender 

harassment  

• Any problem to be resolved immediately  

19-02-2016 

• Not a single case nor any problem in the campus was reported in the last 7 

months due to alertness and awareness drive led by women harassment cell 

• The committee is fulfilling all its responsibilities and conducting the work 

assigned  

• The committee was clear on adopting the zero-tolerance policy  

• The convener appreciated all the members of the committee for their efforts 

in maintaining a peaceful ambience in the campus 

05-05-2016 

• The committee did not receive any complaint neither from the students nor 

from the faculty 

• The convener appreciated the efforts and awareness drive initiated by the 

members of the committee 

• The committee is working with full dedication and alertness 

• The meeting ended with a vote of thanks 

18-08-2016 

• The committee made an action plan at the beginning of the session 

• The committee stated that the college will adopt a zero-tolerance policy 

• Any issue if reported will be taken up seriously  

• The college will maintain a peaceful ambience 

• The meeting ended with a vote of thanks 



 
 

09-09-2016 

• The committee discussed and reviewed the situation of the last three months 

in the campus 

• Due to the efforts of the committee, there was no financial burden; due to 

which not a single case was reported in the last three months 

• The committee is working sincerely to maintain gender equity in the campus 

which was appreciated by the convener  

• The committee made an action plan for rest of the session in relation to women 

empowerment 

• The meeting ended with a vote of thanks 

05-10-2016 

• The convener of the women harassment cell Dr. Sona Shukla and the member 

Dr. Bhavna Bhadoriya were invited to give a presentation on Gender 

Sensitization and Cyber Crime at the police headquarters. Both the 

participants gave valuable inputs and suggestions in the discussion  

• The convener of the committee Dr. Sona Shukla organized E-Shakti Program 

in the campus. The AGM Mr. Ajay Sharma was invited. Women and girl 

students actively participated to understand benefits of Net Banking 

• The meeting ended with a vote of thanks 

22.03.2017 (Activity) 

• The Women Harassment Cell organized the E-Shakti drive to inculcate 

awareness among women for internet on 16-03-2017 and 22-03-2017. A two-

day training program was organized in which fifty-five women members of 

the teaching faculty and twenty girl students actively participated, raised 

queries, and got their doubts cleared by the resource person and trainer. during 

the training, the participants were also informed about Google services like 

WhatsApp, etc. 

10.05.2017 

• The convener praised the efforts of the members of the committee throughout 

the session to maintain a peaceful atmosphere in the campus. 



 
 

• Not a sole case was reported in the session in the session  

• The committee worked with full sincerity. Awareness about women 

empowerment was spread amongst the students 

• The meeting ended with a vote of thanks 

03.09.2018 

• The committee organized its meeting to chalk out the basic outline for the 

session 

• The committee took serious efforts to create a peaceful and friendly 

environment in the campus  

• The committee encourage the students to progress with their studies in an 

independent manner with flexibility  

• The committee celebrated the women’s day, greeted all women, and assured 

safety and empowerment of women 

• The meeting ended with a vote of thanks 

26.04.2019 

• As was the case in the previous years, not a sole case was reported in the 

campus regarding women harassment  

• The committee takes sincere steps to maintain discipline and ambience in the 

campus  

• Any information regarding gender equity is pasted on the notice board where 

it is easy for the students to read  

• The committee decided that all the departments should organize discussions, 

debates, and competitions on gender equity to make women more empowered  

• The meeting ended with a vote of thanks 

04.08.2019 

• The committee once again emphasized on zero tolerance policy  

• The committee stated that emergency meeting would be called whenever 

there is any issue reported 

• The issues to be resolved immediately  

• The meeting ended with a vote of thanks 



 
 

10.02.2020 

• The convener and the members of the committee reviewed the minutes of the 

earlier meetings  

• The committee decided to form a Gender Club. It was decided that students 

would volunteer as Gender Champions to monitor the campus 

• Group discussion to be held on security of women 

• The committee is continually active regarding its responsibility. It spreads 

awareness for gender equity  

• The meeting ended with a vote of thanks 

Women Harassment Cell and Women Empowerment Committee 

Annual Report: 2019-2020 

• The campus was made safe for the safety and security of women 

• Awareness about Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal Act 2013 seeks to protect women from sexual 

harassment 

• Information regarding gender equity was given to the students to sensitize 

them. They were informed about the rights of women, their safety and security 

at workplace. This was done so that the women in the campus felt safe and 

secure  

• It is a matter of pride that not a sole case was reported regarding women 

harassment  

• This was possible because it was the main responsibility of the committee to 

maintain a congenial atmosphere 

Annual Report: 2018-2019 

• The committee took extra efforts to maintain a perfect atmosphere in the 

campus. The girl students are given opportunity to express their views freely 

and be fearless in the campus  

• The girl students interacted with the female faculty, expressed their ideas, and 

informed about their hobbies  



 
 

• In the campus such an ambience was created that the female faculty as well 

as the girl students felt their responsibility towards the institution  

• The teaching faculty together with the girl students conducted group 

discussions; they expressed their ideas regarding women empowerment and 

women’s issues. In this way, the women in the campus feel free and safe. Not 

a single issue was reported in the campus 

Annual Report: 2016-2017 

• The committee created awareness by pasting posters in the campus regarding 

zero tolerance policy  

• The convener of the women harassment cell Dr. Sona Shukla and the member 

Dr. Bhavna Bhadoriya were invited to give a presentation on Gender 

Sensitization and Cyber Crime at the police headquarters. Both the 

participants gave valuable inputs and suggestions in the discussion  

• The convener of the committee Dr. Sona Shukla organized E-Shakti Program 

in the campus. The AGM Mr. Ajay Sharma was invited. Women and girl 

students actively participated to understand benefits of Net Banking 

• The committee is alert for its responsibilities  

 

Annual Report: 2015-2016 

• The committee worked efficiently to make the campus gender sensitive. It 

took concrete steps in this direction. The students were given counseling from 

time-to-time. The female students and faculty were made aware about 

women’s rights, their safety and security. Posters with slogans for women 

empowerment were pasted in the campus  

 

Mahila Sashaktikaran Evam Utpiran Prakoshta (Women Empowerment 

Cell) is active in the campus – 

• The institution promotes general well-being of the female students, 

teaching and non-teaching faculty. It promotes the culture of equality 

and reverence for female gender. 

• The members of the committee are vigilant to ensure safety of women 

in the campus by frequent face-to-face interaction with the staff. 



 
 

• College is committed towards promotion and practice of the ideals of 

social justice. There is a healthy atmosphere in the campus, which is 

free from sexual discrimination and harassment.  

• Information regarding gender equity is posted on the notice board. 

• The committee does regular monitoring, analyses issues, and inspects 

relevant areas from time-to-time. It intervenes appropriately to resolve 

issues wherever required. 

• The Committee is continually active and aware about its role and 

responsibilities. It is evidenced by the fact that there is no case reported 

regarding harassment in the campus. 

• CCTV cameras are fixed in blocks and in open areas to ensure safety 

and security. 
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