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Suly Appoi e Letter-Gorm

Whith referene to your apolication and subsesp ent fntendessy with s, we are phessed to inform you that you hene been sedected! for Clstormer
Sendce Assodate in our apanization wel, 2-lav3
The terms and conditiors of your traloing will be &s follows:-

I

= 8

14,

Corporate Office
Branch Office

You shall be appcinted-at the salany of s, 13000(Fupess Thirtemn Thousand Criy) -+ 1000 PLL { Beeerd on pesfomncs) per month
effective from the dete of joning as munuelly agreed botween s, As @ traines, youadll rot be ertithedd to any other berefit/privilege
available to the reguiar errplovees s will be govermed by the corrpany’s Tralnes polioy:

Your assooiation with orgerizstion will be corfinmed post assessrrent of your performence of 3 morths fromthe dete of joining.

The rature of your relatiorebip with megrum wil Be that of contract of senvice for a feed peiod. Upon exping o terrriration of Wk
PSSR, oL errployrTere with rregrurmishall stand tenmineted forthwith

The corrpany shall not be ligble to absorts the Trainee on to the rolls of the conrpeny after compietion of the training period. I ceerrd
fit, depending upon the recuineent o after corsidening the perfarmancs duning the training peroc] the conpery mey choose 1o
arsert the trinee on o the ralls of the cornpany after corrpletion of the training period.

Curirg the period of training & poit training you will appear fior tests and also subrrit reports from time to-time You shell be having
regiar resdees and based on your perforrrances your trefrerg peniod scheckde will be decided.

The irformeticryrrtertal foontert is confidertial o retue. You will net share any oofidential infomretion inany Wiy with any
persaryoorriany in the formof verbally, inwiting o dectroniceily or by any other possibile rodetinet ey berorme koo toyou by
beirg aescriated with our conpany, I 5o, aoticon will e takEn agairst vou a5 per the ooce of corduct palicy of the onganization

Yeus stuall ot chiscioee to Ay ureUthorizod persony, either duning o after your esrployrrentwith the copaany, any Informetion about the
iterest or business of the company o any affiliated comrparies or ary inforrration pertaining 1o thair dients: andor with the erxd
eorELITErs of our dierts- the rforrraton you ey have acouined while in the ermplioyrrent of the cormpaaese

Yo rey beliable to be posted / trarsfiermed toany Unity/Brandy, Shift, and SectionyDepartment of the estaliishment.

I cesee churirg the trairing period o sfter corrpletion of trasiring, if you wish to resign within 6 rronth of terure, you il be reguired to
gve A5 divs of natics perfod, after compistion of & rronth of Terue o il e reoined 1o give 3 price witien rotice of ore monthy
Failirg which It il e presurred that you beve atrcoridesd fromsendices and in that cose the meregement wil Feve the ngit 1o holdHback:
your stipendy/salany against the cost inaumed in your biring and training 2 per corrpseny palicy

This dorurrert s & corfidertial docurrent, sharng of this dooment or ary details inthis doourrent s not all owed and if-so found i will be
tresrted o per the codke of conduct of the organization,

In cemes o terrriration during the treining periced o post treining, neither the remalning stipendfsalary will be redessed nor will the
relicng letter e issued
'IT'Em'mEn.thmaﬂﬂadmhﬁmmmmsﬂmemnmen{nﬁmwwwmdm
o chhenvise N Gee of any ac of dshoresty, dschedience. insubordiretion, Irchdlity, Intermperants, imegulanity in attendeiroe o
Irtegrity Bsue, ZTP; other misconduct or neglect of oy, continuocs non-perforrroncs, on wour pert of the breach of any of the tors,
corditiors and stipulations contained heran Alsoyour rerreining satany wil be forfeited and o e g letter will e jzsued
mni:ﬁamefu-am-l:lnn:spu-lujd'amﬂimmmwmlmwamwhmmmUMsw&ram
of 3 chays after esquiny of leme, will ezl loss of your lien on thie job and yous senices stell actormstically come to an end withour any
restice or ntiretion on vou by the rureperrent. The marsperret will presume that you heve abandoned the errpioyrrerd of your own
axrd srel recessany legal actionwill o deer

end will siicie and be govermed by the rules, regulations and orders, code of conduct of the corrpany that are framed / recdfied ard ey
i appdicable to your cetegony fromitire o tine

Full el firell settermert will be prooessed after completion of 45 days fromithe dete of kst workdng day dfermployes who heve sened
proper notice peviod

I cse the ahove tere ard corclitions are acceptabie 1o yoly, plesse sign the duplicate copy of this letter & acceptance of your having
Urderstood and henirg accepbed the seme-and retunn the sare for o offioe recorc,

Yours sincery, b - =
for WED{) Put. Lid, 3 \PAL
b TS s
: covt. i i " |
Cipika Sngh & L v
SeviEneger-HR
CECLARATICNAMCERTAIMNG

| aciog the terms &nd conditiors rmentiored in the offer/appoirrrent letter.
| s ard provrise the orgenietion the 1 vl be abiding byl the rudes reguiations, tems and conditions Laid by the cormpany.
| corfirrnthet | uncerstoncl, acept and will follow polices and regulations loid by the cormpany

Cete= M &Sigratue
WEOICABLREHS
Chinar Incube Business Center Sround & Fourth Flogr, Chinar Fartune City, Hoshangabad Road, Bhopal- 462026 (M.F)
Utility Block. Near Solar Plant Capitol Comples, Sector 19, Naya Raipur (C.G.) - 452002
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSUDTEB234335638!Indure.‘BPSfBTN
Date: 24/11/2023

Mr. Davendra Singh
82 Pawan Homes Colony

Near Truba College
Bhopal-462038
Madhya Pradesh
Tel# 91-8878926915

Dear Mr. Devendra Singh,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training epportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection Process and we are pleased to make you an offer as "Trainee BPS" far a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month. You will be engaged as a Trainea /
Apprentice under the model / certified Standing Orders {as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by Proposing your date of joining and signing Annexure 1. If nat
decepted within 7 days of receipt, this offer is liable to lapse at the discretion of lhe Company. You may handover your
acceplance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically, The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEF ITs

1. Health Insurance Scheme
TCSL brings the nenefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitiement - Under this scheme. you and your enrolled dependents will be entitied for Rs. 5,00,000/-asa family
cover under the default HIS plan towards hnspitaﬁzatian expenses.

Bremium rates and contributian will be applicabie as per the TGS Health Insurance Policy and the amendment
made therein from fime to time. You have the flexibility to choose @ plan which is higher than the default HIS plan
during the permltted window, DY paying the applicable additional premium plus taxes.

*Mote: The above Heallh Insurance gcheme is subject 1o revision. The puhcﬁchanges if any, in future, will prevail
. For further details, please refer to the policy document

2. professional Memberships:
vou will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

3. Social Security - Employees’ State Insurance:
The company will contribute q.25% of your stipend of such amount as determined by law towards ESl
coftripution till you remain covered under Employee's State Insurance Act, 1948,

4. Compensation Benefits under ES| Act / Employees’ Compensation Act. '
|f you are covered under Employees State insurance Act (ESI Act), you are entitled 10 claim the benefils in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees’ State Insurance Corporation.

If you are oul of the purview af ESI Acl, you will be eligibte for compensation penefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy- in the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details an this, refer TCS India policy - Afterlife genefits and TCS india policy - Health Insurance
after joining the prganization.

* Inclusion or gxclusion of an employee under ‘Employee State |nsurance Cnrpmat‘mn' is as defined as per the
ESIC Act

5. Night Shift Stipend:
Trainees assigned 10 night shifts for training would be eligible for & Night Shift stipend of Rs. 200/~ per shift
as per \he company policy-

§. Process specific stipend: y
Based an your allocation, o 8@ process and o account af the process complexily involved, you may e eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites ‘
Vour appointment as a Traines | Apprentice under the model [ certified Standing Order will be subject 10
successful completion of your graduation axamination without any pending arrears | back logs during the gntire
course duration.

Private and {.‘-nnﬂdenﬁal 2
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any nolice or notice pay

It is mandatory to declare the 9aps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of fraineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by vou.

During the period of your training of 12 months, You may be required to undergo classroom and on the job
training. During this perod, you may be appraised (o evaluate your performance and if yeur performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appaint You on
regular basis upen successfyl completion of your training period of 12 months, You shall not be deemed to have
been absorbed | appointed in the regular employment of the company, unless & until you receive a written
eommunication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your lraineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training pragramme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you farthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation ¢ separale
commeunication to you.

3. Hours of Training:
You may be required to undergo training in shifts and { or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy,

5. Transport:
TCS BPS provides tompany transport facility within a pre-defined radius for each location as defined in the
company transport policy, TCS employees living beyond these boundaries would be required to make their own
drrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ palicy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL | you are not permitted to undertake any other traineeship,

employment, business, assume any public or private office, honorary or remunerative. without the prior written
permission of the company,

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are reguired to sign a Confidentiality, Data and |P Protection Terms, which
aims to protect the ntellectyal Property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and |p Protection related terms and conditions are set out in Annexure 2

8. Work in SBWS mode:
TCS' Secure Borderless Wﬂrks_pac:as_ {SBWS) is a transformative operating model framework that allows
seamless deployment of virtual wor Paces in a secure manner that enables flexible working options aligned to its

business objectives. You may ﬁfi qug q_w‘&either from TCS offices/TCS Client offices or from home
F i \ =
??“‘“Eﬁﬁﬂ'c \
e gor®
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{remote working) as per the requirements of the project or group you are assigned 1o work with and as
communicated to you by the Unit HR or your supervisor. You are reéguired to abide by the Policy and / or
Guidelines issued by TCS from time to time while pperaling within this framework, For more details, please refer
the Policy | Guideline document on Remote Waorking.

It is essential that you understand the applicable Policy and | or the Guidelines of such flexible working and ensure
adnerence 1o TGS Securily Policies/Protocols and confidentiality gbligations at all times.

g, TATA Code of Conduct:
vou are reguired 1o sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL. i

10. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing befare discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days’ notice in writing or
payment of stipend for 30 days in lieu thereof.

11. Medical Test:
You are required 1o undergo & pre-Trainaeship medical check-up and obtain:a fitness certificale from the
registerad medical pratﬂtioner.fﬂuctur. Thisisa pra—cunditiun for Traingeship. please collect the medical eheck-Uup
authorization letter from the company HR executive, at the time of submitting your wrilten accepiance of this offer,
Ta verify your identification, we request you to carry a photograph and a phota identification document issued by
government like passport, PAM card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your gurrent educational institute’s photo identification card in the absence of government photo
identification document.
Ratention of reasonable medical fitness is also a condition of Traineaship. The company also reserves the right o
get yourself examined by a doclor at any time during your Traineeship and futher employment{if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability o appear for such medical examination will
result in the determination of your Traineeship or Employment as ihe case may be without any notice or nolice
pay in lieu of natice.
“our Traineaship of further Employment (if absorbed in Regular Employment) IS liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doclor.

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's packground check policy. A
specially appninied agency will conduct internal and external packground checks. Mormally, such checks are
completed within one maonth of joining. If the background checks are unfavorable orata variance with your own
declarations, your traineeship will be discontinued without any notice.

43. Submission of Documents:
At the time of your joining traineeship, pholocopy of the following documents should be submitted. Please carry
the original copies for verification.
. Standard X and %Il Mark sheels equivalent
- Dagree cerificate and mark sheets for all semesiers
- Postgraduate degree certificate and mark sheets for all semestars (if you are a!Pust-graduate‘]
. Birth Certificate / Proof of Age
- Passport
- & photographs - passport size
- An affidavit / notarized undertaking that thare is no criminal offence registeredfpending against you.

private and Confide ntial 4
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Your original documents will be returned to you after verification,

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training (“Initial Learning
Prﬂgramme"J at the location, as identified, for such g period as TCSL may decide. The said training
programme forms a eritical part of your traineeship and is an ongoing process, TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.
As TCSL progresses with these Initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training, We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL palicy

16. Personal Data Processing:
Your personal data collectad and developed during recruitment process will be processed in accordance with the
TCS Data Frivacy Policy. The persanai data referred therein are details related to conlact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and Your career aspirations,
It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion Initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
After you join TCS, there would be more sets of Personal Infermation (Pl) attributes processed for varidus
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Frivacy
Policy. In some scenarios of your P| Processing, you will be provided with dppropriate notice and/ar explicit
consent might be obtained from time to time,
For the purposes mentioned above, your required P| may be shared with specific vendor organizations who
Provide services to TGS £.9. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.
As TCS is a global Lompany, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer |etter.
In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / ar
TCS policies/notice provided applicable at your overseas location.

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time,

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any faflure
to fulfill any term and /or condition andfor failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineashipbahji. sole discretion.

. o vs f
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on

the date provided in the TCSL joining jattar, the offer will ctand automatically tarminated at the sole discretion of
TCSL

we look forward to having you in our global team.

vours Sincerely,

For Tata Consultancy Services Limited.

Click Harg or use a R cade scanner {rem your

Girish . Nandimath " isale e ofer 6t
Global Head, Talent Acquisition & Academic Interface mobile to validate the offer (Kt

Encl, Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms

Private and Cnnﬂdentiat 51
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL.-‘DTEEES:IEBEEEE!lndurefBFSa’BTN on (MMM/DD/YYYY).

| hereby accept this Offer and intend to join traineeship on:
Signature:

Name:

|
S A

Gow Mamidis Arts & Cl::-'rsﬂ‘?un.'v-
~~ag Colege, Bhopat _ .
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. Annexure 2
Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and material
of TGS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever orf any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of ar in connection with or arising out of the Assoclate's
association with TCS. Program/Software shall mean source code andlor machine instructions wherever resident
and on whatever media and all related documentation and software,

LIRS

&

(b) All other information and material of TCS relating to design, methad of r:cmstru.ljc.tiun. manufacture, operation,
specifications, use and services of the TGS equipment and components, including, but not limited 1o, engineerng
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matiers. methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging io the Clients of TCS)

(c) Carporale strategies and other confidential and proprietary material and information, which could cause
competitive harm 10 TCS if disclosed,

{d) Customer and prospective cusiomer lists, and

{e) All cther information and material, which may be created, devaloped, conceived, gathered of collected of
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or far the purposes of his/her association with TCS or any of the operations and entrusted by TCS ta the
Associate.

2. Associate's Obligations
Associate agrees to treal the Confidential Information as strictly canfidential and a trade secret of TCS. Associale
agrees nol to use, of cause to be used, of disclose or divulge or part with gither directly or indirectly any
Confidential Information far the benefit of or 10 any third parties except for or on behalf of or as directed of
authorized by TCS orto 8 person having @ valid contract with TGS . Upon termination of employment, the
Associate agrees 1o surrender to TCS all Confidential information that he or she may then possess of have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all imes
vesl in and remain with or belong 1o TCS and Associate shall have no right title or claim of any nature whatsoever
in the Gonfidential information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, ar reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or ner engagement with TGS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights chall at all times vest in and remain vested in TGS and agrees to transfer and assign to
TGS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TGS, Associate shall execute from time to time, during of after the termination of
his or her amployment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deamed necessary or desirable by

Private and Confidential 8
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents; trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications, Asscciate
hereby expressly waives any "artist's rights”® or "maral rights", which Associate might otherwise have in such
intellectual property rights.

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledages that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS:

a) use any third party material or intellectual property rights except those intellectual property rights provided by

TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectua| property rights,

b} Participate in any activity for creation (including conception, desian, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, direclly or indirectly, to any Third Party IP which Is in the same subject area (such as research area,

technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
o be so created, unless,

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii} TCS has expressly confirmed fo the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party |P (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intelleclual Property or portion thereof
being created. In case, Associale access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

Security policies and Guidelines.

6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not. ;

e 1
6.2 Associate acknowledge and agree that in the course’of, aﬁ%&sult of hisfher-engagement with TCS,
Associate will have access to, obtain or come across p_érsunﬂ_lﬁg_ta information of other TCS Associates or
Clients, including without limitation, sensitive personal déta or on (collectively "Personal Data and
Information") within the meaning of the applicable Indian Lawgnd Ryles-or any other applicable Law, directive or
regulation anywhere in the world. In respect of anyraugﬁ: agrﬁﬁﬁ‘% Data and Information accessed, obtained,
ST oW
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
helsha will: :

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as lhe case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b} abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
|nformation;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section {a "Security Breach"};

(d) promptly provide TCS with all information in Associate's notice, possession or control conceming any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written cansent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be:in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Perscnal Data and
infarmation to TCS in Associate's possession or contral; and

(g) promptly bring to TCS notice of any request received from a data subject to have access 1o his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TGS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associale's Personal Data and Information in connection with his/her engagement with TGS in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associale’s
Parsonal Data and Information for which TGS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TGS offices or its Client's premises or from home (remote working) as per
ihe directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Asscciate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Securily Policies/Protocols,

) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TGS or TGS client the Associate |s assigned 1o, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision,

Private and Confidential . 10
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e} Will ensure utmost care and adhere o Confidentiality, |P Protection / Non-Disclosure obligations,

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset) only to connect to TCS network/customer network through authorized means {or the Customer provided
laptop to access the customer network if so, mandated by the Customer),

g Will not allow anybedy to share the official asset being used,

8. Restriction on Associate's Rights
Associate agrees that ha or she shall not make, have made, replicate, reproduce, use, sell. incorporate or
otherwise exploit, for his or her OWn use or for any other PUrpose, any of the Confidential Information Including
intellectual properties of TCS that is ar may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession ar knowledge unless specifically authorized ta do so i
wriling by TCS,

9. No License
TCS and Associate agree that no license undear any patent or copyright now existing or hereafter obtained by TCS
s granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach ar any threat
thereof, TCS shall without Prejudice to any other remedies avallable to it, be entitled tn appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies |t might have at

11. General
(a)The provisions hereof shall be interpreted. determined and enforced in dccordance with the laws of india.

(b)In the event of any dispute ar disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to he nominated by TCS.
whose decision shall be final and binding upan the parties heretg. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1998 ar any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 2 ground for objecting ta such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courls at Mumbai under the laws of
India.

(e)If any provision hereof shall be found by a judicial tribunal to be contrary to gaverning law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Cnnfidantiaiiiy, Data and 1p Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes gl
prior agreements and understandings Pertaining lo the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies Nereunder shal| constitute awﬁr thereof,

(e This Confidentiality, Data and |p Protection Terms may nol be amended '3#{‘ ritMeESiboed by authorized
SancPAk o
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=5 ALLEN 5.2
/i_':,‘_ FTEAL ST ALLEM Career Institute Pvt. Ltd.

Ref RT / 6464 Date:09-jul-22
sir. Ravendra Raghuwanshi
#TI01R0RE00 | raghuravendrarrl9@gmail.com

LETTER OF OFFER

Dear Ravendra,

Based on your job application submitted and the interview discussions you had with us, we are pleased to offer you an

Employment with ALEEM Career Institute Pvt. Ltd. Details of the terms and conditions of the offar are as under:

1. You will be designated as Lecturer in Social Studies Department {PNCF Division} and will be initially posted at our Ujjain
Centre.

2. Yourdate of Joining will be 13-Jul-2022 and you are required to report at 10:00 am at our Ujjain Center — ALLEN Career
Institute Pvt. Ltd., # 97, Beside Model School, Sanwer Road, Ujjain for completing your jeining formalities,
Contact Person (Mobile No.j: Ms. Trapti Shrivastava | #09589333425,

3. Your CTC will be INR 5.40 Lakh per annum as per the attached "Annexure A"

4. Your employment will be subject to the Terms & Conditions, as per the Appointment Letter / Employee Agreement,
which you need to sign at the time of joining.

5. Please bring along the below-listed documents in original and 1 set of Photocopy on your day of joining:

al Academnic Certificates Semester/Year wise {all from 10" to0 Highest).
b} Resignation Letter with acknowledgment,

c) Relieving and Experience letter from the previous employer.

d
e) Six recent passpaort size photographs.

f) Form 16 of last two financial years & Bank statement of [ast 6 months.

g) One cancelled cheque {with your name printed on it) or photecopy of front page of passbook of any existing bank’

Salary Slips of last 3 months:

account.
h] PAN Card (3 copies).
i) Aadhar Card (3 copies).
i} Address Proof {Voter ID / Driving License / UID / Passport) (3 copies),

6.  Asa token of your acceptance of this offer, please reply to this email,
For any guery feel free to contact uson all working days at#0744-2751129. You may also send your query

to careers@allen.ac.in.

Wishing you all the best for a great career with ALLEN! PRl 7

Me -

H.-
Yours truly, ’ ‘ﬁ{;\?hwtcﬂ
For ALLEM Career Institute Pvt, Ltd. ’ ?Rﬂ‘apﬂ'%: u‘pﬂ I o
P2, b ™ coee®

HUMAN RESOURCES
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Annexure A
Pyl Gross Annual Package (INR)

Basic Salary ' 324000

House Rent Allowance (HRA) 162000

Uniform Allowance 24000

Leave Travel Allowance (LTA) 30000

| Special Allowance 0
Mational Pension System (NPS) *Flexi Component

| cic 540000

L
*For details, discuss with HR
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SALARY SLIF

SEPTEMBER 2022

RAVENDRA RAGHUWANSHI

hLARY COMPONENT

frmp It 75505 noJ 13- Jull- 12 el Hifain
PAN DWWPROTRIE ESIND A yanls Days in
Bank Act ho. E2b3192537 PRAN: HA CTE IR 45000

EARMNING (TINR)

DEDUCTION [INR)

asic Salary 27000 27000 | Secutity i1
anter Allowance 0 o | 705 il
i 13500 13500 | NPS 0
Aifarm Allowance 2000 2000 | Advance Recovery 0
;E CED (A o 0 | RMF Bond 0
A 2500 2500 | Professimnal Tax 208
sechal Allowance ] ]  jES il

Travel Atvance 1}

Oithers [i]
TTAL (INR) 45000 45000 | TOTAL (INR)

44792

This salary ship i system generated, no signature i recuired,

Print Diane:
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| ‘é> pr‘imeone CIN: UT4910MP2O0SPTCM TR

Date: 13" Oct 2022
Ta,

Mr/Ms. Praveen Vishwakarma,
Bhopal

SUB: OFFER LETTER

Dear Mr/Ms. Praveen Vishwakarma,
This has reference to the Interview you had with us for the post of GIS Executive.

We are pleased to offer you as GIS Executive on assignment with Madhya Pradesh State
Electronics Development Corporation Limited

Your Annual CTC is Rs. 216000/-PA.
PF/ESIC: Deductions as per rules.
DOJ: On or before 17th-Oct-2022.
Best Wishes

Yours Truly
For - PRIMEONE WORKFORCE PVT. LTD.

Authorized Signatory

Primeone Workforce Private Limited
(An 1SD 9001-2008 certified company]
R-47, Zone Il. M. P Nagar, Bhopal — 4620 11 (M.P).Phone - 07554252888. Facsimile —
07554093016 e-mail : care@primeoneindia.com. Website : www.primeoneindia.com



ANNEXURE

To, ‘
Mir/Ms. Praveen Vishwakarma, . ‘
Bhopal |
Particulars ' o | salaryStructure

Basic || 11560

HRA 2312

I_Spec‘ial Allowance [ 1143

Manthly Eﬂnus 963 J

Monthly Gross S T .

Employee's Deductmn nf ESIC @ﬂ ?5% c:-f Gmss Salan.r
Emplm,ree < Deduction of PF @12% of Basic from Gross Salary

Emp1wer 5 Cuntrlhutmn c-f ESIC @3. 15% nf Grnss Sa1aw
Employer's Contribution of PF @(12%+1%) of Basic '
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Date: 15" Feb 2023
To,

Mr/Ms. Divyanshu Arele,
Bhopal

SUB: OFFER LETTER

Dear Mr/Ms. Divyanshu Arele,
This has reference to the Interview you had with us for the post of GIS Executives.

We are pleased to offer You as GIS Executives on assignment with Madhya Pradesh State
Electronics Development Corporation Limited

Your Annual CTCis Rs. 216000/-Pa,
PF/ESIC: Deductions as per rules,

DOJ: On or before 20th-Feb-2023.

Best Wishes

Yours Trul 3}"%/

ours Truly F L

For - PRIMEONE WORKFORCE PVT. LTD. f PR‘NC‘P:‘;; e

dia Arts
Mmm'ldlﬂwahnpal o

LR College,
.."-:-__-:~.4..J iis =

Autharized Signatory

Primeone Workforce Private Limited
(An I1SO 9001-2008 certified company)
R-47, Zone Il. M, P Nagar. Bhopal — 4620 11 (M.P).Phone - 07554252888, Facsimile —
07554093016 e-mail : ca re@primeoneindia.com. Website - www.primeoneindia.com



NNEXURE

Ta,

Mr/Ms. Divyanshu Arele,
Bhopal

Basic 11560
HRA 2312

Special Allowance 1143
Monthly Bonus 963

iy ot M L e e e
WVIONLNIY Gross adidily - r

Annual Gross Salanr 2% 191736

Employee's Deduction of ESIC @0.75% of Gross Salary 120
Employee's Deduction of PF @12% of Basic from Gross Salary 1387
Professional Tax Deduction 0

cmiplovers Contrip On: ; I c7- =
Employer's Contribution of ESIC @3.25% of Gross Salary 519
Employer's Contribution of PF @(12%+1%) of Basic 1503
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Date: 15" Feb 2023
To,

Mr. Sunil Malviya,
Bhopal

SUB: OFFER LETTER

Dear Mr. Sunil Malviya,

CIN: UT4910MP2005PTCO017811

This has reference to the Interview you had with us for the post of GIS Executives.

We are pleased to offer you as GIS Executives on assignment with Madhya Pradesh State

Electronics Development Corporation Limited

Your Annual CTC is Rs. 216000/-PA.
PF/ESIC: Deductions as per rules.
DOl: On or before 20th-Feb-2023.

Best Wishes

Yours Truly

For - PRIMEONE WORKFORCE PVT. LTD.

Authorized Signatory

'l
-~ L4
iy

PRINCIPAL

College, Bnopal =

Primecne Workforce Private Limited

(An ISO 9001-2008 certified company)
R-47, Zone |l. M. P Nagar. Bhopal — 4620 11 (M.P).Phone - 07554252888. Facsimile —
07554093016 e-mail : care@primecneindia.com. Website : www.primeoneindia.com



ANNEXURE
Tﬂ, ]
Mr. Sunil Malviya,
Bhopal

Special Allowance

Monthly Bonus

Manthly Gross Salany

Annual Gross Salary

1917

EmployeeContribugion. |
Employee's Deduction of ESIC @0.75% of Gross Salary 120
Employee’s Deduction of PF @12% of Basic from Gross 5alary 1387
Professional Tax Deduction 0
Employer's Contribution of ESIC @3.25% of Gross Salary 519

Employer's Contribution of PF @(12%+1%) of Basic
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Biometric ID : 24
Date: 22 September 2022

Dear Mr. Bansilal Manshare

Subject: Appointment letter

We are pleased to offer you the position of “TGT Art & Craft” under the following terms and
conditions:

Date of Joining : 06 June 2022

01. PLACE OF POSTING:

Your postling will be at AHPS Mt;rﬁzapnr
02. COMPENSATION:

A detailed Salary structure is mentioned in Annexure A. Changes in your compensation or any other
benefits that may be available to you are discretionary and will be subject to effective performance
and results during the period and other relevant criteria as per the company rules.

03. COMPENSATION PROGRESSION:

Future increase in your compensation and future prospects in the company shall entirely depend on
your efficiency, hard work, and regularity in attendance, sincerity, good conduct and such other
relevant factors and company’s performance. Such increase in no case shall be automatic and/or a
matter of right' and will be mostly in the form of additional Performance Linked incentives.

04. PROBATION / CONFIRMATION:

You will be on probation for a period of 6 months, which may be extended or reduced at the sole
discretion of the Management. During the period of probation, the appointment is terminable either by
the company or by you by giving One month Notice or payment in lieu thereof. On completion of
initial probation period of 6 months, you will be deemed to be confirmed in the service of the

company, unless otherwise intimated. P

gnopal - -

05. DUTIES AND RESPONSIBILITIES: - geHetto

Coueds,
B

ot

L

a. The Company will expect you to work with a high standard of initiative, efficiency and economy.
You will perform, observe and confirm to such duties, directions and instructions assigned or
communicated to you by the company and those in authority over you.
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b. You will devote your entire time to the work for the Company and will not undertake any
direct/indirect business or work, honorary or remunerator except with the written permission of the
Management in each case. Contravention of this will lead to the termination of your service without
any notice or any compensation in lieu of such notice.

¢. You shall neither divulge nor give out information to any unauthorized person during the period of
your service or even afterwards by word of mouth or otherwise, particulars or details of Lesson
Planning, Teaching techniques, Internal administration or Personal data of any staff or student.

d. You shall keep confidential all the information and materials provided to you by the Company in
order to enable the Company to perform the service. This also includes such information as is already
known to the public which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential shall remain even
on termination or cancellation of this employment.

e. You will disclose to us forthwith any discovery, invention, process or improvement madc or
discovered by you while in our service, and such discovery, invention, process or improvement shall
belong absolutely to and be the sole and absolute property of the Company. If and when required to do
or other rights, privileges or protection as may be directed by us in respect of any such discovery,
invention, process or improvement so that the benefit thereof shall accrue to us and you will execute
and do all instruments, acts, deeds and things, which may be required by us for assigning, transferrin g
or otherwise vesting the same and all benefits arising in respect thereof in our favor or in favor of such
. other person or persons, firms or companies, as we may direct as the sole beneficiary thereof.

f. You will not enter into any commitments or dealings on behalf of the Company for which you have
N0 express alithority nor alter or be a party to any alteration of any principle or policy of the Company
or exceed the authority or discretion vested in you without the previous sanction of the Company or
those in authority over You. y

g. You will be responsible for the safe keeping and return in good condition and order of all the
properties of the company, which may be in your use, custody, care or charge. For the loss of any
property of the company in your possession, the company will have a right to assess on its own basis
and recover the damages of all such materials from you and to take such other action as it deems
proper in the event of your failure to accounts for such material or property to its satisfaction.

h. You should plan different activities for the students based on their syllabus and skills. \ii

. 1L You are not allowed to have any personal contact with students or parents or allowed ta v

t their resid Il them t lace. This should strictly be ob tall timel Rt LF
at their residence nor call them to your place. This should strictly be observed a "’go&%msdaa Are & Commerce

06. TERMINATION OF PERMANENT SERVICE: - SR

.2, You will automatically retire from the service of the company on attaining the superannuation age
as per company rules.
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b. If you absent yourself without leave or remain absent beyond the period of leave originally granted
or subsequently extended, you shall be considered as having voluntarily terminated your employment
without giving any notice unless you: Give an explanation to the satisfaction of the Management
regarding such absence.

¢. Your services are liable to be terminated without any notice or salary in lien thereof for misconduct.
without being exhaustive and without prejudice to the general meaning of the term "misconduct” in
the case of reasonable suspicion of misconduct, disloyalty, commission of an act involving moral
turpitude, any act of indiscipline, bad behavior, foul or loose words / language, Negative statements
about the Management or inefficiency.

d. On satisfactory completion of the probation period and after your confirmation in writing except
for the reasons mentioned in this appointment letter, your services can be terminated by giving notice
of 1 month or payment of salary in lieu thereof on either side. However, in event of your resignation.
the Company in its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated notice period of 2 months and after completing academic year tenure,
without any pay in lieu of the notice period.

07. GENERAL:

a. You will be covered by the service rules and regulations including conduct, discipline and
administrative orders and any such other rules or orders and any such other rules or orders of the
company that may come in force from time to time.

b. Your age 'mentioned in the Matriculation / Higher secondary certificate will be deemed to be
conclusive proof of your date of birth. .

¢. You will intimate in writing to the Management any change of address within a week from change
of the same, failing which, any communication sent on your last recorded address shall be deemed {0
have been served on you.

d. In case of any kind of theft / robbery connected to the employce, we shall handover to the
Authorized people to close.

e, Mandatnry Compulsory: Please submit the following documents, if not submitt d\IhC same

earlier; % r{,
Jﬁ)f& ﬁ\e‘c'e
1) Certificates in support of your éducational professional qualifications, cxperlenceﬂﬁi o a:;mcl
other testimonials in a form of a photocopies thereof. gott “ar&:;a"" i l‘mefﬁa
. e
2) Two copies of your recent passportlsize color photographs. Sok phed -\;.-'u"‘aa_ ‘?ﬁ'

3) Relieving letter from your last employer in case you are/were employed.

4) Proof of last salary drawn.




.ahpénﬁ?r@éjmail.c _
DISE Code - 27050512206

5) Copy of PAN card
6) Proof of your residential address

Please note that you are expected to keep the salary package strictly confidential and not share
information regarding the salary with anyone.

We look forward to your Joining our team for a long, successful and pleasant association.

Thank you

Yours sincerely '
e R S
Lakshmi Pramanik

Principal

AHPS Murtizapur

Acknowledge and Acceptance; _
I have read, understood and have been explained in detail the above terms and conditions of
employment and am accepting the same.

Full Name: Bansilal Mansharr; :

4

Signature: % Date:_z‘%/o 7/22__

4

ANNEXURE ‘A’
Remuneration Details:
Salary: Rs. 25000 per month

Workings days: 6 working days a week, 2 Saturdays off per month (May be a working Saturday if
needed)

Yours sincerely

/@Jc@é e p Ag WJ\A-[(_.,—-— S.\:;\;_e/ ;
2 INCY PAL
Lakshmi Pramanik pﬂ {I,-;;lq ,t\r:s  Commetcs
Principal Gowt. Mam .iege. .

S " ol
Principal - Academic Heights Public Schaol =
AHPS Murtizapur i,



bl  mingdale

Mr. Rishabh Nigam Date: 13.01-2023
S/0. Anil Kumar Nigam

5-y/10, Bhojpur Road

11 mill sahara state, Huzur

Misrod, Huzur, Bhopal

Madhya Pradesh -462026

CONTACT NO : 7858612670 / 6260135535
RE: LETTER OF OFFER OF EMPLOYMENT — VISUAL ART TEACHER

Dear Mr. Rishabh Nigam,

Further to our recent discussions, we are delighted to offer you the position of 'Visual Art Teacher’
with Bloomingdale International School for teaching the PYP Programme. We welcome you to
become a part of the fast-paced and dedicated team that works together to provide our parent and
students community with the highest possible level of service.

As a member of Our Bloomingdale family, we would ask for your commitment to deliver outstanding
quality and results that exceed parent and student community expectations. In addition, we expect
your personal accountability in your desired role.

We are confident you will find this new opportunity both challenging and rewarding. The following
points outline the terms and conditions we are proposing.

Start date : 01.02.2023

Gross Salary: As verbally agreed

Professional Tax Deduction : Rs 200 /- per month

TDS: As per IT Slab (Deducted monthly or ‘Jan to March’)

Probation Period - Three months

Contract period- Your contract period would be for 3 years .

Leave benefits:

i) Casual Leaves - Yearly 8 days , for any emergency purpose 1 casual leave can be taken every
month with prior intimation to the HOS.

ii) Paid Leave - After com plétion of one Academic Year you would be eligible for 30 days paid leéve..

iii) Public Holidays - As per Government calendar (14 to 16 holidays approx)
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MR MUKESH NAYAK

Sub: Appointment to the post of Drawing Teacher.

Dear Sir/ Madam
With reference to your application, date 09/07/2023 and performance
\n interview held subsequently the Management of Tyagi Bright Career

Education Society is pleased to Appointment you for the post of Drawing

Teacher.

We are pleased to offer you for position of the Drawing teacher with
KDBM International School , Sironj on the following term and conditions.
Date of Joining : 10/07/2023

Subject . Drawing Teacher

Salary . As per CBSE norms

Working Hours : 7:30am -2:30 pm

NOTICE PERIOD: We welcome you to our school and look forward to a

fruitful coliaboration.

.
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@ Edelweijsg
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STRICTLY PRIVATE & CONFIDENTIAL
EWM/PW{SEbNHT—ZZB

Ajay Kukreja
LIG-793, G-Sector, Ayodhya Nagar,
Huzur, Bhopal, Madhya Pradesh 462041

Subject: Letter of Intent for Employment
Dear Ajay

ploy you in “Edelweiss Wealth Management” in the role

ject to successful completion of the “Wealth Manager

h includes online training with the “NIIT-IFBI” and Internship

be awarded to You and you will be appointed as “Preferred

\0_—~

Vs
Edelweiss Broking Limited ! - Ef g ';ﬁ&%‘“
Corporate Identity Number : UB5100GI2008p LCD71467 Aot

[ce
s & Comme
Registored Office - Unit No, 801-804, Eighth Floor, Abhishrae Ay

enue, Nehris Nagar, Ambawadi, AP‘TWMQ\%@% .ﬁﬁ%ﬁﬁu 99067 6862 sopn
Corgorate Office Edelwelss House, off C5T Road, Kalina, Mumbaj 400098 @+91 22 4008 440p GOV College,

1e -
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The following terms and conditions shall be applicable during the online classroom training at with NIIT

IFBI and internship at Edelweiss Broking Limited:
1. Program Details and Benefits:

a. The online classroom training would be of three months with NIIT IFBI followed by three
months of Internship at Edelweiss Broking Limited

b. The program schedule will be notified to you. You are required to or such date based on
details informed to you by the campus special point of contact.

c. The course fee of the program is Rs. 1,25,000/- plus taxes which you are required to pay to
the respective institute before joining the program. The course fee is inclusive of tuition,
training fees for the entire program. Edelweiss Broking Limited shall not be liable fo.r the
payment of course fee in any manner.

d. Edelweiss agrees to pay Rs.5000/- every month as a stipend to you during your online
classroom training of three months. It will be paid upon mandatory attendance and
submission of assignments as stipulated.

e. During the program you will be governed by the terms and conditions framed by Edelweiss
Broking Limited and the respective campus from time to time.

f. The Candidates who have successfully completed the program and joined Edelweiss are have
an opportunity to earn back the course fee after serving the company for a stipulated period.

1. 50% of the course fee will be paid as a bonus amount after completion of one year
from the date of joining the company .The bonus amount will be paid post
deduction of applicable taxes.

2. Bonus Payouts will be subject to release on following terms:

a. Having no disciplinary issues as per the terms and conditions of services.
b. Continuing to be in the employment of Edelweiss Broking limited.

c. Not having tendered resignation or you serving notice period.

you being found medically fit.

Edelweiss Broking Limited

Corporate ldentity Number ; UG5100GH008PLCOT 7462

Registerad Office ; Unit No, 801-804, Eighth Floor, Abhishree Avenue, Nehru Nagar, Ambawadi, Ahmedabad 380015 @ 079 4001 9900 / 6662 9900
Corporate Office ; Edelweiss House, Off €ST Road, Kalina, Mumbal 400098 @©+91 22 4009 4400
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h. Your appointment is subject to successful completion of the program and submission of
required documents to Edelweiss Broking Limited.
i. The appointment, made in future, shall be made on such terms and conditions as set out in

the Letter of Appointment in that behalf.

2. Internship Fees/Stipend:

a. During three months of internship with Edelweiss Broking Limited, you will be paid an all-
inclusive goes lumpsum amount of Rs.15000/- (Rupees Fifteen Thousand Only) per month,
subject to deduction of all applicable taxes;

b. This internship of three months shall not be treated as employment with Edelweiss Broking
Limited and you shall not be entitled to the benefits which accrue to all other employees of
Edelweiss Broking Limited.

c. On successful completion of internship and the program you will be absorbed as Wealth
Manager, on a total annual salary (on a cost to company basis) of Rs.4,25,000/- (Rupees Four
Lakh Twenty Five Thousand only) upon such terms and conditions set-out in your Letter of
Appointment. You shall be eligible to earn 300% incentive subject to your performance (%

cap subject to change as per company policy.

3. Termination of program:

You are liable to be terminated from the course/program in the event of —

1. Any breach on your part of the terms and conditions of the course and program.

2. Anyincorrect information or document furnished by you; or

3. Any act of commission and omission on your part, which is prejudicial to the
interest and reputation of the Edelweiss Broking Limited.

4. Any breach of Edelweiss Broking Limited’s code of conduct policy which include but

not limited to misconduct, disciplinary issues, integrity issues etc.

‘._ = s
P

= Y
Edelwelss Broking Limited ¥ L
Corporate Identity Number : UG5100G12008PLEOT7462 PR““C‘PR merce
Registered Office : Unit No, 801-804, Eighth Floor, Abhishree Avenue, Nehru Nagar, Amﬁm}im@&‘ﬁmg P79 4001 9900/ 6662 8900
Corporate Office : Edelwelss House, Off CST Road, Kafina, Mumbai 400098 @+91224 00 College, Bhopa: -
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4. Benefits after joining on the role of Edelweiss Broking Limited :
1. Comprehensive Mediclaim coverage for you and your immediate family members

as per mediclaim policy of Edelweiss Broking Limited and as amended by the

Organization, at its sole discretion, from time to time) of Rs. 2,00,000/- (Rupees
Two Lakhs Only).

2. Other benefits, Provident Fund and Gratuity in accordance with/as per Edelweiss
Broking Limited policy.

3. You will be eligible to participate in Edelweiss Broking Limited’s Performance
Management process known as the ACE program.

4. You will be eligible for the incentive scheme basis on your role upon joining
Edelweiss Broking Limited. This will be based on and will be derived on account of
your performance basis defined on the KRA's.

5. Performance being the key the organization pay structure is designed in manner
that offers earning opportunities to recover entire course fee within 2 years of you
joining the company and getting aligned to company’s performance pay

philosophy.

5. Other Terms & conditions:

1. Professional Ethics & Confidentially: During training/internship and/or working
with EDELWEISS BROKING LIMITED as “Preferred Relationship Wealth Manager”
or during the probation period, you are not permitted to carry any business or
profession or enter, for any part of your time, in any capacity, the services of, or be
employed by or engaged with any person or utilize any of EDELWEISS BROKING
LIMITED’s secret or other related information (which you may possess by reason
of your association with EDELWEISS BROKING LIMITED) with any external agencies,
press, etc. outside EDELWEISS BROKING LIMITED. Any act in breach of this term
would entail Initiation of appropriate action as deemed fit by EDELWEISS BROKING
LIMITED.

Edelwelss Broking Limited
Corporate ldentity Number ; UG5100G12008PLC0T 7462

fiegistered Office : Unit No. 801-804, Eighth Floor, Abhishree Avenue, Nehru Nagar, Ambawadi, Ahmedabad 380015 @ 079 4001 9900 / 6662 9900
Corporate Office : Edelweiss House, Off CST Road, Kalina, Mumbai 4100098 @+91 22 4009 4400 - ,{\w
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Edelweiss Broking Limited Al
Corporate identity Number ; U65100GIZ008PLCOTT462 Civ PH
Registered Office : Unit No. 801-804, Eighth Floor, Abhishree Avenue, Nelﬁ‘ﬁh.g‘)‘
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IT Security Practice & Procedures: During internship or working with EDELWEISS
BROKING LIMITED as “Wealth Manager” and/or during probation period, you will
adhere to the IT Security Practice & Procedures as prescribed by EDELWEISS
BROKING LIMITED. Any Instance/s of violation or any attempted violation of the
aforesaid IT Security Practices and Procedures or any other policies of EDELWEISS
BROKING LIMITED on your part shall result in disciplinary / legal action as deemed
fit by EDELWEISS BROKING LIMITED.

EDELWEISS BROKING LIMITED shall have the right to allot you any duties/role for
which you may be considered competent, on successful completion of the program
and after you’re joining with EDELWEISS BROKING LIMITED, as its sole discretion,

post/transfer to any of its branches/offices.

This letter of intent of employment shall not entitle you to employment with
EDELWEISS BROKING LIMITED, which subject to successful completion of training
program, parameters and joining formalities on such terms and conditions as may
be set out by Edelweiss Broking Limited via their communications and letters or

documents issued.

You will be bound by the Rules and regulations of NIIT IFBI and EDELWEISS
BROKING LIMITED, as applicable during the classroom training and internship with

respect to the campus allotted.

The letter does not in any manner create any relationship of employer-employee

between EDELWEISS BROKING LIMITED and you under this program.

You will keep us informed of any change in residential address.

\ A s
%

eic=
(HWmcciaha:i 380015 @ 079 4001 9900 / 6662 900

: Edelweiss House, Off CST Road, Kalina, Mumbal deU @\@azé
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ACKNOWLEDGEMENT

If you agree to above — mentioned terms and conditions, please intimate your acceptance to us by returning
a signed copy of this letter, duly signed and acknowledged by you.
Yours sincerely,

Edelweiss Broking Limited

I have read and understood above terms and conditions of this letter and would like to abide by the same

and confirm my acceptance to the above terms and conditions.

Name of the Candidate:

Signature of the Candidate:

Date:

Edelweiss Broking Limited

Corporate ldentity Number : US5100GI2008PLC077462

Registered Office : Unit No. 801-804, Eighth Floor, Abhishree Avenue, Nehru Nagar, Ambawadi, Ahmedabad 380015 @ 079 4001 9900 / 6662 9300
Corporate Office : Edelweiss House, Off €5T Road, Kalina, Mumbai 400098 ©+91 22 4009 4400
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Declaration: Excelerate Program

I understand the following program criteria’s before joining the program:

4. The allocation of branches / offices of the Edelweiss Broking Limited will be as per the
business requirements of the company and the vacancies available at the time of posting.
The company cannot guarantee posting as per the preferred location of the candidate and
they can be posted anywhere in India.

2. | have gone through the details of the program provided in the Letter of Intent before
confirming for the program/being a part of the program.

3. This role offered by Edelweiss Wealth Management via this Excelerate program will involve

sales and will constitute of selling financial products to the company’s existing and new
customers. This will also include creating a customer base.

Signature & Date of the Candidate:

Edelweiss Broking Limited

Corporate Identity Number : UB5100GIZ00BPLCOTT402

Registered Office : Unit No. 201-804, Flghth Floor, Abhishree Avenue, Nehru Nagar, Ambawadi, Ahmedabad 380015 © 072 4001 9900 / 6662 9500
Corporate Office : Edelwelss House, Off CST Road, Kalina, Mumbai 400098 @+91 22 4009 4400










& 1cic1 Bank

‘ Reference No. - 1384296556
/ Abhishek Chobey

e Bank and during the course of yoy

« Please note that wh%l: }oizir:foilr;g bsee;:ﬁ?egftéhnomy !{qe Bank immediately with del;}l:g

servif:gs with t}.-le Ba{n .gge{s instituted against you in any Cpurt of Law g am

of civil or criminal ¢ ofice Iprosecution with/by any PCJHCPT Si'ailon’or by any statutory

°°mp'ﬁ'””3h§?§0°$§§mr notify any outcome of such complaint like filing of Chargeshe..

fﬁljrtrtgtfé'oariictlon!AcquittaUDlscharge- Any act in b:;each of this term would entyy
initiation of appropriate action as deemed fit by the Bank,

* The Bank expects resolution of issue/s relating t.o your_empEoyment. if any, wﬂhr'n :'n;=F
framework internally, at all times during your.service _perlod-and even after cessatipn of
service due to any'reason whatsoever. As such please notg that any attemgt to bring
any outside influence - directly or indirectly - upon any authority to further your interest/s
in respect of matters pertaining to your services with the Bank would amount to breach
of employment contract leading to initiation of appropriate action.

* Please note that during the course of your services with the Bank, you will not take part
in any demonstration/agitation against the Bank and its official/s for or on behalf of any
external bedies/political outfits- either as a member or as a sympathizer. Any act in

contravention of the above would be treated as prejudicial to the interest and repuiation
of the Bank leading to initiation of appropriate action,

Termination of Employment: Your services with the Bank are liable to be terminated:

. Wi{hzut adSSif?nmg afny r?ason and without giving any notice during probation
Pertod and after confirmation by giving thi ' . ity
days' gross salary In liey of berioy Jays' nolice or on payment of tir

the notice periog : <
with the Bank in the event of - and at any time during your service

a) Any breach of the conditions mentioned in th;

b) Any incorrect information furnished by yciz ;Ihklg letter on your part
¢ Mismatch in your previous employme
* Mismatch in your previous pay sﬁ:‘];'_'_" Nt data even for a day

¢ Fake qualification cerlificates elc; ang

¢) Suppression of any materia| informatio
d) Any breach of the Rules a °n by yoy

nd Regulations of tha .
made applicable (o you from ng e tfn?:_ of the Bank as applicable/may be

% B L
Pl ""’fs oamme‘fe
Icic"ﬂﬂl!kmﬁﬂted b i 'Tef.-’:% '9'14;22 2n ~‘ WA e i) \15\3 oo 7 )

(CICI Bank Towers Fax%mzz;gggg:?;g 60‘5"’?‘%\?9??%‘69: ICICI Bank Tower,
Bandra-Kurla Complex Wabsite www, dcicibank.com  NOar Chakii Circle,
Mumbal 400 01, Inda. CIN;; L8519061994P(C0210: ir;g;;:rr: ;g%a'gfﬁ India




§?1cic1 Bank

Reference No. - 1384296556
Abhishek Chobey

Annexure:

Remuneration:
« Your Base Salary will be Rs. 96,000/~ (Rupees Ninety Six Thousand oniy) pe,

annum. :
: gou will eligible for the Performance Linked Retention Pay, as per the policy of the
ank. Please nole that there is no guardnteed performance bonus, subject 1o
however provisions of the Payment of Bonus Act 1965, wherever applicable. The
performance linked Retention pay would be payable to an employee only if the
employee on the day of payout is on the rolls of the bank and he/she has not
resigned and / or is not serving notice period.

Supplementary Allowan ces;

* You will be eligible for a Supplementa L
. ry Allowance of Rs. 61,008/- (Rupees Sixt:
SS:vghousa?d Eight only) per annum. Supplementary allowance will include f
o gﬁ;ﬁgncgfi’}?‘tgﬁ?;? L'I;A. va’ﬁedlcal Reimbursement, Canteen and any
: : ! nents of supplementary all j
limits and rules prescribed by Income tax act ang polfcie:syof tg: ta)gﬁi. e

* You will be eligible for HRA of Re 43
annum., b ofRs. 48,000/- (Rupees F orty Eight Thousand only) per

Superannuation Allowances:

* You will be eligible for a Superanny
! a v
Fourteen Thousand Four Hundrog only) g‘;’:aﬁ?&ance of Rs. 14,400/~ (Rupees

gt L
Rla‘nu" fce
Hamidia Mstf;lf:;m o
icicl Bank Limited 114 191221 asa gt g bR %
e AT Ty Webalte www.lelcibapk _ aar Chakli Cirgl e
Bandra-Kurla Comp CIN:: Las.waadwaa;ﬂg‘ugﬁ& Old Pacira Road,
i Vadodura 390 007, Indle.

Mumbai 400 051, India.




Reference No. - 1384296558
Abhishek Chobey \

* Notice Period: I case you decide to leave the Bank's services during probation period
or after confirmation, you will be required to give thirty days’ notice. The Bank in its sole
discretion can decide to walve offreduce the notice period depending upon the :
exigencies. In such case, you would be required to pay to the Bank the gross salary for
the notice period so reduced/waived off,

After confirmation, vour services would be liable to be terminated by the Bank, by giving
thirty days' notice or on payment of thirty days' gross salary in lieu of the notice period.

* Transfer: The Bank shall have the right to transfer/depute*you to any of its offices or
ICICI group companies in Indla and abroad.

o J.oining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

* Please note that during the course of your services with the Bank or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a
period of six months from the date of such cessation, directly or indirectly, either on your
ewn accord or on behalf or in conjunction with any other person/s, firm or com pany
refrain/desist from canvassing or soliciting or  attem pting to or inducing any
employee(s)/business associate(s) to leave their current em ployment with the
Bank/Group Cempanies/Business Partners to join the services of your new
employer/ffirm/company or any other compefitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall
entail initiation of appropriate action as deemed fit by the Bank.

-+ Please note that during the course of your services with the Bank you cannot be a
’ member of any anti-social/national outfits or of any outfit, which is declared as banned

5 by the Government. Any act in breach of this term would entail initiation of appropriate
e action as deemed fit by the Bank.

Tel.: (81-22) 2853 1414 Regd. Office : IGICI Bank Tower,
Fax: (91-22) 2653 1122 Near Chakli Circle,

Website wwwi.icicibank.com  Old Padra Road,

CIN.: L65190GJ1 994PLCO21012  Vadodara 390 007, India.




Name: Abhishek C
. heb
Position:Senior Ofﬁce?y

R NUneralioNID el e

Group: RETAIL BANKING GROUP

Senlor Officer =4
Basic Monthly Annual
HRA 4 8,000 96,000
[ 4‘ et :

Supplementary Allowance® 5323 éfi 'ggg
?U{:e‘rannuanon Allowance ** 1,200 14,400

oL 18,284 2,19,408
Retirals ’
Retirals (PF, Gratuity) "™ 2236 26,832
Total Fixed 20,520 2,46,240
Oerformance Linked Retention Payt# 2,167 26,004
Total CTC 22,687 272,244
L—._____._._,..——-—-—"—"‘--_-—_

any other allowance

Supplementary allowance will include, Conveyance / Travel alowance, LTA, Medical, Canteen and 5

tory requirements and/or, as per Bank policy.
Uaranteed performance linked retention pay, subject to however ]

—ont Benefits of the Bank; namely Provident Fund and Gratuity, in J

Act 1965, wherever applicable.

Tel.: (91-22) 26531414 Regd Office : |GICI Bank Tower,

Fax; (91-22) 2663 1122 Near Chakli Circle,
Website www.icicibank.com Old Padra Road,

CIN.: L65190GJ1994PLC021012 Vadodara 380 007, India.
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HOLL NO.
L& O EATION NO
Habs | APPEIER

MAME LF CANDIDATE
N FULLY

208

ANDRESS

LATEGORY

SUL UNTEGORY (IF
ANY)

SIGNATURE & LEFT
I'HUME IMPRESSION
L CANDIDATE
F1a Dar abyeeat iy i prasance
W zast i W sl ol FGHal
s dsiniie ol dipenirmasng

vinleation)

RAME & SIGNATURE
OF FCIAUTHORIZED
CFFICIAL

DATE

REPORTING TIME

VEMNUE

X (-isrH
Frrfern

LEC S b |
L

# el Do WL O b
L asr o]

CALL LETTER FOR DOCUMENT VERIFICATION

1741003540

2180794747

ASSISTANT GRADE-IIl (GENERAL)

RAJENDRA JANGHELA

0&/07194

GRAM MUKAM POST BANKI SEON|
SEONI MADHYA PRADESH 480882

aBC

PwBO-A (LV)

Signature Lefl thumb impression

Candidale affived the Signature and Left thumb impression in my
presence and photograph verified by me.

MNama:

Signalure:

Dedr RAJENDRA JANGHELA

Wil reference o your Applicstion in res
Empluymen! News dated:

ponse to Recruitment Adverfisement No. 01/2022-FCI Cat-
03.09.2022, vou are heraby called upon to appear for Document Verification as

19/06/2023

09:30 AM

FOOD CORPORATION OF INDI A

ZONAL OFFICEIN)
A-2ARB SECTOR
PHONE NO. 0110 2411605 619 FAX 2411%5, 607

HONOIA TP - 200301

PLEASE AFFIX
YOUR RECENT
PASSPORT SIZE
COLOUR
PHOTOGRAPH
HERE & SIGN
ACROSS

FOOD CORPORATION OF INDIA; ZONAL OFFICE(NORTH); A-2A-28;

SECTOR-24; NOIDA (U.P)-201301

Il published in the
per schadule balow:




Name of the Candidate

Date of joinmng
Date of Documentation
: Location

Designation

(st to Company (CTC) per Month

( Annexure attached)

- Mr. Himanshu Shukla

- 2T Mar. 2023

. 10" Mar. 2023

- Gadarwara- (M.P) - (5012)

- Jumior Relationship Executive
- Rs. 16250/

2)

3)

4)
)
6)
7)
8)

Undertaking

Indeminity Bond
Copies of Certificates
Original Certificates
Aadhaar Card

(Other Documents

6 Nos. (Latest —Professional photographs only)

szyﬂsinﬁ:uprmibndfumatafﬂwCumpmy{mbaumwdm

Rs. 100/~ Non-Judicial Stamp Paper, purchased in the name of

Executants /Candidate & Notarized) along with one self attested

photocopy of valid ID proof

One Undertaking from well settled local persons / government employed

hcﬂpuﬂu(ﬁpqupmy'sfmmﬂ}mnmjudicial stamp paper

of Rs. 1W—aﬂdﬂhﬁwﬁtﬁﬂnﬁhﬁdrmpmoﬂdﬂhwhyﬂu

candidate) One passport size Photograph. Each page should be signed by

ﬂmwmmmwamm The stamp paper should

be notanized.

Surety Bond on Rs.100/- (as per attached format).

10, 12 & Graduation are to be submitted

{0 Pass Certificate or Graduation Degree

Copy of Aadhaar card with DOB: - DD/MM/YYYY format.

1) Relieving letter from Previous Employer/Copy of Resignation
wwmcm'smmm&mmmm

months Salary shps.

Medical Reports for the tests prescribed (CBC, Kidney Function Test,
Urine Test, Blood Sugar, Blood Pressure, HBA1C, Blood Platelet
Count, ECG, ESR, Liver Function Test & Lipid Profile) -
Onlyinmufcmdidntﬁ; above 50 years of age.



8) Other terms and conditions - A:wmewhﬂwﬂlhmmﬁﬁnT
" working days from the date of joining.

9) Training Program - Bm-lﬁnmmﬂm.smﬂ-llmmhn#ﬁmysm
mwhinhmcxmdnﬂcntﬂmmnumuﬁmoﬂhuﬂm'
{WMWMWTMN}.

10) ESIC Facilities Candidate offered a gross salary of Rs, 21,000/~ & below must carry 2
MNﬂ-CﬂdSmdphumhsmmﬁwm

+ 11) Salary Su]nrywillbpapplicah'-aﬁ‘miheDntunﬂnming

Yuu%ﬂhMﬂMNWMMWVﬁEuMMVM
m-iﬁuﬁunmpurtfrmMWwﬁﬁme\ﬁjlmuthidwﬁ“h@Mlsm
,dlysfmmﬂndmu!'jdning.Inmeufmyndmupm:huinsﬂwwﬁﬁu&mmmbyw\ﬁgihm
Dmtmm\'ugam:ymd.-‘urmmenwnfywmmﬂreprﬁmﬂﬁmgimmﬂmﬁmnufwwhw.mhmdm
be false, then ﬂlhaﬁ'm‘shdlhemdunuu&vdduﬂwhtdmwnipmﬁmty. You may furnish the details of your

Accommodation facility at the Company’s Guest house will be provided only to outstation candidates, subject to
availability and on being specifically asked by the candidate before joming. Actual TA incurred during the Training
Period (only Public Transport) will be reimbursed to all outstation candidates, subject to a maximum of Re.200/- per day.
No thillbeapplicahledtn‘mgttﬂ!mimngperiod. HmtmmﬂmTMdemmnble. if the candidate leaves

1 hereby declare that 1 have read and -mmmammmmm.mﬂm form
part of my training/employment and 1 hereby confirm my unconditional acceptance of the same.

i

Signﬂmofﬁ:ﬂmdidutrwiﬂldm SanEIRmeiﬂuhtu

(thnmaiwmlyi

Signatures of approving officer with date.

[Noe: 'ﬂmoﬁiﬂrmrmufﬂmbﬁmmﬂmmmwaﬂm:mmdcmdﬁm as stated above.|



(thee DI IRE LAVISILIAL Exer ey
Manugm'{pefsﬂnmﬂﬂhup-ﬂl
Date -17.04.2023

=T
Phone no .71723024371

Email-
X rgumumnnbhﬂ?ﬂ@mﬂl

.com

WCR /P/BPL/RECTTI 10/GROUP D /190259

Dear candidate

Eﬁnﬁﬁfu{aﬁﬂﬁip i
(1) You have been shortlisted for appointment 10 the post of GROUP D (Level-1 lm

p1/2019, in Bhopal division af West central railway, (list enclosed )
(2) You are directed to attend this office on the date shown against your name in _ ,a‘?

Jist , for further process of appointment. 27
(3 ) Please read the attachment of this mail cerefully and Bring all \"*‘-!Fqﬂﬂﬂ%l*
original Technical resignation / Resignatien and the ether documents as mention

instructions. -
(4) Please make sure that all forniats attached with this mail are filled Wﬂﬂf anc

by the authority required .
(5) This schiedule for calling
on facebook page of Personnel departme

www.wer.indianrailways.gov.in. .
(6) This letter is being sent to you on your registered ernail id mentioned in yaut apg cation ey

submitted for RRC CEN -01/2019. S
(7 )The process of appointment g
necessary arrangemet.

thie candidates for training Jaspointment process lggm able
nt ,Bhopal Division and website =

-'-:l_,'

e
A

may take 2-3 days time so candidate should mak

Fnc-Datewise schedule of shortlisted candidates

With best wishes,

7 Iuaz

Senior Divisional Personnel nﬂ_[g‘qﬁ e



CHARACTER CERTIFICATE FORMAT —“B”

Certified that | have know Shri/Smt/Ku f?siwgir"ﬂ?ﬁ Slo,
D/o, H/o Shri.. A4 Y e T ] for the last.2e4y . ..years
and.. > 4] ~....months and that to the best of my knowledge and belief
he has no antecedents which will render him unsuitable for Government

employment. Oo=trdg 23 =i < ! -4

3 Sﬁl’i/f;mlﬁ{u ..... Pohap. s is not related to me.

Date: ZO/‘H'L} &]DU I

FRINCIFAL,

Bevt Plomidia Arts aod ;
sﬁmm%&mmw
PrinCipal of the School/College/Emp.

Last attended, with Official Seal.

(*This certificata to be attested by Two Gazetted Ofticers)

1! Signature 2. Signaturs /’U,o7

Profen ey
Designation /.. K’ [a&‘é}’fiﬂgﬂaﬁm ﬁm

lDam /?1/ ?/S’—E dis LT SRR -

Office Seamyae . oaig mm%fﬁce Seal ‘Is]ﬁi’l'f{-'id, i
L EBIRE RN G

]

Note:- This ceitificate should be issned by the Head of last educational
ingtitution attended by the candidate. [f you are employed, vou should
submiit a certificate in the same proforma from your employer. This
ce}u‘vﬁcate should also be attested by Two Gazetted Officers.



—— —— — —=
L s TRACKMAINTAINER-IV 26.04.2025
9] 154192240129611 | WHLEHMWDP |
‘ 2an0s = TVUMAR TRACKMAINTAINER 1V 26.04.2027
Fl 41 ]'3.!]*4-11][11&-6111‘-. 'mNI‘iI.I.I KLIM -2
N ' ASSISTANT/TM 26.04.2023
ASSISTANT/TM 26.04.2025
43 154192170001392 wu KUMAR e
34| 154194240001745 |[SHABIR MANSURI ASSISTANT/TM L
45| 154194120000508 [VINOD KUMAR ASSISTANT/TM za.m,zm,q.
46| 154191150057959 |[MADHU SHARMA APM 27.04.2023
37] 154194240187018 |JANJALKAR NIKHIL VIIAY APM 27.04.2023
45| 154194240430602 [VISHAL VERMA APM f?-ﬂf’--f-ﬂl;,_
1 48] 154194130235600 |YASH PAL SINGH APM 27.04.2023
7154192240184995 [POHAP SINGH APM 27.04.2023
51] *154194240091247 |PRAYAS KUMAR RAJAK ASSISTANT TL&AC [27.04.2023 |
521 .154192240191043 |BAHADUR SINGH PATHARIYA  |ASSISTANT TL&AC 27.04.2023 |
53] 154192150123604 |JITENDRA KUMAR RAMTEKE  |ASSISTANT TL&AC 27.04.2023 |
54| 154191240070807 |AMIT MISHRA ASSISTANT/C&W 27.04.2023
55| 154192130000068 |NARSINGH | ASSISTANT/C&W 27.04.2023
56/ 154194150382138 |Anita Sahu ASSISTANT/CEBW 27.04.2023
571 154192240211239 |AKASH NIGAM ASSISTANT/CE&W 27.04.2023
58| 154191130004935 [SURENDRA SINGH ASSISTANT/S&T 28.04.2023
| 59| 154194260000038 |UDAY PRASAD ASSISTANT/S&T 28.04.2023
60| 154191150001962 |YASH KUMAR NAGDEV ASSISTANT/S&T 28.04.2023
61} 154193150005516 |ANIL BHURIA . ASSISTANT/S&T 28.04.2023
62| 154193150005126 |RAMESH KHARTE ASSISTANT/S&T 28.04.2023
63| 154194130002112 |kaushal yadav ' ASSISTANT/S&T 29.04.2023
64 154191150552433 ATUL UPADHYAY _ |ASSISTANT/S&T 28.04.2023
65| 154191150001180 [abhishek ratnawat ASSISTANT/SET 28.04.2023
| 66] 154191 15539583{1 DEEPAK SINGH ASSISTANT/S&T 28.04.2023 |
67] 15416324(109746 |Rajesh Kumar mori ASSISTANT/S&T 28.04.2023
68| 154194150283747 |SHIVANI THAKUR ASSISTANT/S&T 28.04.2023
69| 154194150225095 [GODAVAR| KURAVLE ASSISTANT/TRD 28.04.2023
70| 154194230303795 |ANAND RAJ ASSISTANT/TRD 28.04.2023

/ﬁ%ﬁ%

Senior Divisional Personnel Officer/WCR/BHOPAL

S



I HRE] HRUE Gl

Hard) e grfamior e AarE-462010
{an 150 9001, IS0 14001 & OHSAS5:18001 Certified)
Office of Chief Workshop Manager,

._” h !“;‘ I_-L! Coach Rehabilitation Workshop, Bhopal-462010
: - Tele Fax : 0755274729, Tele Rly : 016-57800

= . jmi{l:i- L1T West Central Railway E.Mail : crws@bpl.railnet.gov.in
L W,f W el /A R/ PR GRS f& 12042023

Mr. VINOD MEENA
KO SHRI HAMIR SINGH

ROLL NO. 154194 150004991
e LIND RELET ASSOCIATION, 1250 SHIVAII NAGAR BHOPAL (M.P) - 462016

— T —3ad ]l 9w CEN No. RRC -01/2019 & wsad  wgng  f&er g
AT/ W/ Wi A i T 3§ sErn wwEe, 7S 0 1800/ — ddd 1 @
ya R WAEAE IR 9% sRerdl FRfee ueE e @ Hey A |

fml - RRC/ WOR/ JBP LNO. WCR/ PHQ / RRC/ Gr. ‘DY CEN-RRC-01-2019 / DN-1/Prov.

Panel/Mart=1 Dated 05/04/23.
P

gudtad Rugiota va defid ua & qed wer e & gl 9§ sl wand e
ysfAniv @ /o /e # atfEe @urr # s verae, 32 § 1e00 /- ddd
1@ ug R Frs ol & afle wifdere anaw wR el Ryfan Ry S swarfdd
(.

1. fafban wlar # 9w ug 2 Pl fAfven $iff 4 Sugew o@ 7= 8 |

2 fhgfea & wna spusr sfafd vd Aefos avaa #) o= &g 818 Wha Ud o
yarer s @ e afd vl Rare avgen o, e s gF (@ae R sprnfdl
v forg ) aen @ Ry wor gz (@aa o, seenfa o s fat spafEal ®
forg) wegn @ @9 ) smE PR dile datte e ad  emian 9@
LT TR R

3, ol ufefvn Pafo aperd ama uv el e s iR aaa el uw
il weh o ovd iR A & G s R al A amaat arerd da g
W UN e o gl

& ufildan o A vl e venue wliRen o od G s0i(1)@) @ ara smad
N g wrg o e dme A df oo

o o e W omevr et own s et (el @ gieE B B R A
forgfier &l srrer e weda et @ ufd Bran o oo e S EER

o oo wterwr oitd g it weo g den evn S wfiee Suvio s e
g (e Msan oo g el o amaiais iyl &1 W 9SG 3D ded
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WESTERN RAILWAY

DRM Office, Ratlam

NO:EE/891/2/1(2019)(98220) Date: 31.03.2023

Dear,

SANDEEP S/0 BHADAR SINGH
GRAM BHILKHEDI POST CHHAPAR TEHSIL ASHTA MADHYAPRADESH Sehore district Sehore

466116
Sub: - Direct requirement of Railway Service Group 'D'Engg Civil. Dept.- RTM Division.

Ref: - Dy CPO(R&T)’s letter No. E(R&T)891/1/GR D/Indent/OIRMS,/2019Dt 31.03.2023.
Congratulations!

We are pleased to offer you appointment in Group ‘D’ for the post of TRACK MAIINTAINER
GR. IV Scale Rs.5200-20200+1800 [LEVEL-1)based on the recommendations made by RRC-WR
against CEN RRC-01/2019 Western Railway, as you know is front runner in Indian Railways and we
are sure that you will make it more proud by your worthiness.

You should communicate your acceptance through mail on email ID

choseedrmirt@gimail.com from the email ID mentioned in your application form while
applying for the above post and Contact Number 9752492611 within 5 days from the receipt
of this communication and report to this office on 14.04.2023 (Friday) 09.30 AM at DRM
Office,Ratlam positively or else your offer of appointment is liable to be cancelled.
We wish you long career in Railways. We assure you have a great journey and get our full
support for your professional growth and development.
The details of terms and conditions to your offer of employment is enclosed as Annexure
- ‘A’ which may be strictly adhered to.

Sincerely,

Digitally Signed by Ambalal
Labana

Date: 31-03-2023 18:26:30
Reason: Approved

(A.L.LABANA)
Asst. Personnel Officer(ll)
For Sr Divisional Personnel Officer-RTM

Western Railway Pin: 457001.
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A-12024/35/2022-ADMIN

(s o Yo AATEE, M AYE) dadin WA, TR, §E1-452011(.0)

{8 H001 2015 Cornnmaimnd ve af, SOQ1-FU1E Wil
EMPLOYEES' STATE INSURANCE CORFPORATION “xe=
{Ministry of Labour & Employment, Gavt. of India) 'ZE:

wdard) uea 4 Fem g st=ftw wrafera | Regional Office

©

ESIC.

Phone [Fax:: 0731-2550485
E-mail ; rd-mp@esicnic.in
, Webals | www.ssic gov.in

A-12024/35/2022-Admin

Recruitment of UDC & Stenographer [Direct Recruitment], Corres pandence of S30[0DR Element only]

SIT9T

g 41 /4l /A Omkar Kaurav S/o Yograj Kaurav @ FEE ey 4 e, e ue
£ # Upper Division Clerk (UDC) & 4& &g fFgfd @ uid|

e BT g GEIRE AT Aifew Beie 27 /12,/2021 BRI ST aded & way # g
e o & . f2i® 19/03 /2022 BT amafera ot @réw ofe (Phase-l WRTH® qtEm),
30/04 /2022 @ aaifng & o oXE (Phase-ll H#EH qfaT) T 28/08 /2022 B A
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wAs notified in the advertisement for recruitment to the post providing of incorrect
information and/or process violation by a candidate will lead of disqualification of the
candidate and If such instances goO undetected during the selection process but are
detected subsequently, such disqualification will take place with retrospective
affect. Accordingly, If any declaration or infarmation furnished by you and/or violation of
selection process, involvement in mal-practices is detected subsequently, you will be
liable to be removed from the service and such other action may be taken against you as
the Corporation may deem fit."

#The selected candidate’s appointment for the post of ESIC is subject to Biometric
verification of finger print/ Iris, signature and digital photograph etc. captured at the time
of online exam. In case the candidate is found unsuccessful during Biometric verification
his/her candidature shall be summarily rejected.”

ol AT | Signed by GAUTAM KUMAR

afdl

Date: 11-04-2023 13:23:39

(Reaginepegved

g, fAgIe (F41)

Mr/Mrs/Ms. Ombkar Kaurav S/o Yograj Kaurav ,
Roll No.:- 2121003549 Registration No.:- 119149863
Address:- Lig 141 Phase 3, Shri Krishna Puram,

Dist- Bhopal, State- Madhya Pradesh - 462046

Email id:- omkarkaurav401@gmail.com, Mobile No.- 7987315860

i

afteTd wEE — deod S |

o Fyfrer anilas, anasl ffkogiaa, &, ¥ 4. [, 7= R gaw — fafthoar odwer &g |
3. AH7 AT T A GEed, S, ST 79, wrangofl, mef, w8 feeed |
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OfTice of the Divistonal Railway
\anager( personnel)Bhopal
Date -17.04.2023

PMlone no =77230243 71

[BRTIE
cecruitmentsectionbhopal@ gmail

com

* WOR PBPL RECTT 110/GROUP D /190259

Dear candidate
(P Eﬂﬂﬁ?yh)

Congratulations,
RRC CEN-

appointment to the post of GROUPD (Level-1)

| railway. (list enclosed ) i
losed

(1 ) You have been shortlisted for
gainst your name in the enc

0172013, in Bhdpa! division of West centra
(2) You are directed to attend this office on the date shown 8

list . for further process of appointment.

(3 ) Please read the attachment of this mail carefully and Bring all your ariginal documents &
original Technical resignation / Resignation and the ather documents as mentioned in the
instructions.

(4) Please make sure that all formats attached with this mail are filled properly and signed

by the authority required .
(5) This Schedule for calling the candidates for training /appointment process is alsg available
on facebook page of Personnel department ,Bhopal Division and website

www.wer.indianrailways.gov.in.
(6) This letter is being sent to you on your registered email id mentioned in your application

submitted for RRC CEN -01/2019.
(7 )The process of appointment may take 2-3 days time so candidate should make

necessary arrangemet.
Enc-Datewise schedule of shortlisted candidates
With best wishes,

|2 1M [22

Senior Divisional Personnel officer

Ef’oo“_g% =Xy c:?/;ar .

i
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g |CA . : i i
NO| T Roll Number Name Of Candidates " Candidate's Father Name
117 3] 154194130213610|Asad Ahmad Zaheer Ahmad
2| 3| 154194150174596|KARAN KUNWAR LAL
3 154194130370914|DHEERA] KUMAR JAGA | MUNNA LAL JAGA
-4 3| 154191240060520|HEMANT HIRALAL
5 154191150234575|SHIVAM PARASHAR PRADEEP PARASHAR
| 6 154191150338996|CHANDNI RAGHUWANSH, MANIRAM RAGHUWANSHI
= 154194120068104|KUNDAN KUMAWAT BANWARI LAL KUMAWAT .
3 154194130033138|KAPIL PANCHAL LADL! SHARAN
J 154194340400267 |NARENDRA LOWANSHI DINESH LOWANSHI
- 3| 154194150127725|SANDEEP YADAV IGYANI YADAV
(=2 154194150157657 | Ankit kushwaha Prabhudayal kushwaha
| 32 154194270164743 |SUDARSHAN LAL SHAH - SUNDAR LAL SHAH

3
3
3
3
3
3
3
3
3
3
3
3 ——
| 3| 5] 154194150230493|SOMNATH YADAV RADHESHYAM
-4] 6| 154194170256964|RAJEEV YADAV KALYAN | y
15 « 6] 154191130390466|SHIVAM SINGH _[NARAYAN SINGH
- 16 6] 154194300434255|AMAR GIRI NARESH GIRI
17] 6] 154194300050399|SATYAM SEN ANAND SEN
15| 6] 154194250342477|BIVESH KUMAR TUNTUN SINGH
" 19] 6| 154192150381339|VIKRAM AHIRWAR SHRI'LAL \ .
20| 6| 154194150368100[SACHIN VERMA DINESH KUMAR VERMA
21| 6] 154194300190660[RAJENDRA KUMAR ' SURATDEEN :
22| 6| 154194240279058|ANAND RAMVILASH
23] 6| 154194260187576|GAURAV KUMAR ANIL KUMAR
24{, 6| 154194150389615|aman saini harinarayan sainl
25| 6| 154194300361873|BALVIR CHOUHAN INAND LAL PRASAD
26| 6| 154194150262528|ASHISH SAHU i DAYASHANKAR SAHU
| 27| 6| 154194240280567| ARVINDRA YADAV NARAVAN 5INGH YADAY
28] " 6] 154194150269927|SONU DHAKAD SUMER SINGH DHAKAD
29| 6| 154194150268662|AJAY KUMAR - SEETARAM
. 30| 6] 154194240035625|GOURAV BHUKTE ‘|RAVIKANT :
31| 6| 154194240287324[SHUBHAM GARHEWAL RAMKUMAR GARHEWAL
32| 6] 154194230084557|NITISH KUMAR CHANDRA SHEKHAR PRASAD
" 33[- 6] 154192130213441|SUNNY MAHOR SITARAM MAHOR
" 34] 7] 154185240109768| NAVEEN RAIPUT SHERSINGH
- 35| 7| 154194150427782[ROHIT SINGH KUSHWAHA, HAKIN SINGH KUSHWAHA
38| 7 ARJUN DANG! ESH SINGH DANGI

154194150262391

JAGDE




8| 154194150284046

SANTOSH VISHWAKARMA

TLap singH

154194240190342 | JUNED KHAN

SARDAR KHAN

154194150120981|RISHAV NAMDEO

KESHAV NAMDEC

154194190246607 |AMIT KUSHWAHA

NHN[}E_E«'L KUSHWAHA,

73| 8| 154194230229567|PREM KUMAR SURESH SAW _
174 8| 154194240164602|KULDEEP LOWANSH] - VUIAY SINGH -
175/ 8| 154194130424981[VINAY KUMAR LODHI VINOD KUMAR
-t 8| 154194280418384|sumit mane nand I-:isn_cfr mane
177 B| 154194130014509|SHIVA YADAV KAMLESH YADAV
178! 8| 154194240252769|SACHIN KUMAR LODHI kallu prashad
75| 8| 154194190423680|AJAY KUMAR PATEL RAMA VATAR PATEL
130, 8| 154194190126578|SHASHIKANT KUSHWAHA JANKIDAS KUSHWAHA
(181 . 8| 154194240357342|SHIVAM PATIDAR MOHAN PATIDAR
182| 8| 154194240075603|RAHUL PATEL RAJESH PATEL
1831" 8] 154194240329167|PRAVESH PARMAR BHIM SINGH PARMAR -
184 8| 154194240371911|NITESH RAI SUKHRAM i
185 8] 154194300279524 | ABHISHEK SONI VISHNU PRASAD SONI
186 8| 154194240278969|UDAY PATEL CHHOTE LAL
187| 8| 154194150163576|rupesh singh ramjas singh
18| 8] 154194240190952|CHANDRESH BADAKUR VIJAY BADAKUR
182] 8| 154194230288262|Vikash kumar yadav Baleshwar vadav -
190 8] 154194150214857|SANJU OJHA KAPTAN SINGH
191| 8| 154194190327999|ARVIND KUSHWAHA SAUKHILAL KUSHWAHA
192|. 8| 154194230229622|CHANDAN KUMAR . |IMAHENDRA MAHTO
192 8} 154194130010912|PRAKHAR KANAUJIA GAYA PRASAD KANAUJIA
1124] 8} 154194260439356|SONU KUMAR LAKHANDEQ PRASAD
195] 8| 154194150101149]RAM KUMAR KUSHWAHA SUMER SINGH
126/ 8| 154194150309984|NEETESH DHAKAR DEEN DAYAL
1197| . 8| 154194130364717|ANIL KUMAR PAL JHULLAR PAL
| 198 8| 154194240367212|ANIKET SAHU SUBHASH SAHU
139) 8| 154194300150254| AMRAPAL| THAKRE _— |GANGA PRASAD THAKRE
| 200| 8] 154194150154249|ANAND MALAKAR ~—" LAKSHMAN MALAKAR
201| " 8| 154194240150775|SHAHRUKH KHAN AHMAD KHAN
1202| 8| 154194150154428|SOURABH SAHU BHAGWAN DAS SAHU
203| 8| 154194250044836/RAVI KUMAR RAMESHWAR RAY = .
204| 8| 154194240211185|ASEEM VISHWAKARMA KAILASH VISHWAKARMA
205| 8| 154194130310775 |kapil sihare kalka prasad
206| 8| 154194240279959haniraj sahu nandkishore sahu
207|" 8] 154194260271294| ABHISHEK KUMAR “[RAMAWADH SINGH
| 208] 8] 154194300279472|AJAY KUMAR PATEL VINOD KUMAR PATEL
208). 8] 154194130143273|SHAILENDRA KUMAR SAHU DEEPAK SAHL
210 - 8] 154194190130358|ajay singh " . |chadan singh
211| 8| 154194270170614|SHAJLENDRA PATEL SUDHARAM PATEL
212 " 8| 154194240171812|DEVENDRA SON| BHAIYALAL SONI




o
ART A
‘AAILWAY RECRL

/4 Mo, 280, Station Road,
/' Pradeab-482001.

Candbiste’s Name

[TMENT CELL West Central Railway
Sauth Civil Lined, Jabalpur Wadhya

TO BE RETAINED BY RRC

PLEASE READ INSTRUCTIONS OVERLEAF CAREFULLY

E - Cail Letter for Documents Verification and Medical Examination
For Centrafized Emplaymient Motice {CEN) No R RC- 01/2013

| ASHOK ALIWAR

| Famora/Husband's Name KAMAL SINGH

| S

Roll Ne.

" Signaiire of

After Leayg declared siicoasshul in the Onine Compuler
:ﬂhhcimlEm.mﬂudmwmm.FLEﬁER‘EnﬂﬁEm

| candidates will write paragraph provided by DV o

Wakbnita ncimes of FRE hitps:/wer indianrailways.gov.in

PART B

[ RAILWAY RECRUITME
Mo 260, Station Roed, Sous
Pradest-482001

| 154192150168868
| 22/Juli1991

(TR

Registratlon Mo. | 1250003006
i Community 5C
| 25-02-2023 Reporfing Tine | 2:30PM

| [ DV al-Riy Recruitment Cell, West Central Rly, RB-1V, 260, Station Rpad, Jabalpur |, [ Madical
at-Rly Hospital Jabalpur on 27.02.2023 ], Token No.-JOTE0

Phota to be afficed
by Candidata

"h o 14 gali no 4 semra kalan bhopal MADHYAPRADESH Bhopal district Bhopal 462010

51861519082428
Signalory @ RRC

“ RN

Signature of OV Oficial
verficanon of documiant:

Candidate with Date Left Thumb Impression ef Gandidae

Einsed el and corasecpient 10 PET for non-FWEDNCCAM carclidatos, you o afetny dreched o appear in porson, for
STRUCTONS EAREFLH.LYWBIALONGWE»EALLLETTEHJCEN-‘H.’ED‘-S

Ficials at DV venue in presence of DV official in their nunning handwriting.

Emall ol RRG rrowcrbp2008@grmail.com

- = < Jear from Here and Agtum 16 Candidate - - - ===~

TO BE RETAINED BY CANDIDATE

T cELL VVest Central Raitway
PLEASE READ INSTRUCTIONS OVERLEAF CAREFULLY

Cindl Lines, Jatsaspir, Madivs

E - Call Letter for Documaents Verification and Medical Examination
For Centrafised Employment Notice (CEN) NG . BRC-Q1/209
Praeervi i carfidly -7 G0 VoL are st sufeciad, vou will be reqisred to produce I part of call kifor

| Condidate's Namn | ASHOK ALIWAR i
[ FathersHusband's Nama | KAMAL SINGH

| | RollNo. 154192150166668 Registration Mo. 1250003006

| oo | 22/Juli1591 = Communty | SC :

lovDae .25{‘!2—2023 | Reporting Time | 2:30PM

| | o venue [ DV at-Rly Recruitment Call, VWest Central Rly, RE-IV, 290, Station Road, Jabalpur ], [ Medical
[ at-Rly Hospital Jabalpur on 27.02.2023], Token No.-JOTA0
| ASHOR ALIWAR

| e : - . 1Z07019 |
Advress of Candidats h no 14 gali no 4 semra kalan bhopal MADHYAPRADESH Bhopal district Bhopal 462010

| Rt
Bascode & Uniqua 1D -
oy for SGIST 51061519082428

i b
| Unigue 1D “I

Signalory dff RRG

pamoo e I
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SO FY el ST 0 / St ve mrewmE gon g awe wie) /i 96 g
9% /WP g% /IR F1S /47 B TR |
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IHEHTAAIT Hiee |

Shortlisted 584 ap=féial = == |
A

9 TF BT BHE |
HEATE B |

YT U |
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154153120305303

AMIT KURAR MEENA

SURESH CHAND MEENA

1599-08-18 00:00:00

! sC 154192300043228  [NAND KISHOR ANURAGI HARIRANM ANURAGI 1991-07-09 00;00:00
it 5T 15419330034 7522 |KUSHRAM ASHOK TRILDKSINGH TRILOK SINGH KUSHRAM 15990-10-25 00:00:00
289 SC 154192130296103  |SATYANARAYAN HARCHARAN 1897-02-17 00:00:00
280 EWS 154105150387710  |AMIT PANDEY RAJ NARAYAN PANDEY 1853-04-02 000000
251 5C 154192300030523  [SAHIL SAKTEL O PRAKASH SAKTEL 15497-12-17 000000
292 sC 154152150078012  |RAJKUMAR] JATAY GYANI PRASAD 1999-07-07 00:00:00
253 5C 154192150053238 ©  |SHUBHAR AHIRWAR LAKHAN 15995-06-25 00:00:00
294 EWS 154195270347290  |Avinash gupta Aryind gupta 1997-05-03 000000
285 18 154193120261707  |NTENDRA KUMAR MEENA LAXMAN RAM MEENA 1995-04-06 00:00:00
2506 SC 154192280042921  |GALTAM SHENDE MAHENDHA SHENDE 1994-08-28 00:00:00
297 EWS 154196100440406  |MUKULSINGH VISHNU PRATAF SINGH 1994-06-17 00:00:00
298 5€ 154192130410077 | DHLIP KUMAR KANHAIYA LAL AHIRWAR 15996-11-18 00:00:00
298 SC 154192150166868  |ASHOK ALIWAR KAMAL SINGH 1991-07-22 000000
30 5L 154192150181720  |KOMAL CHADAR PRAHLAD 15998-11-07 00:00:00
ani 5T 154193240196428  JANKUSH RAJEUMAR 1999:02-05 00:00:00
302 SC 154192260006226  (PRABHARAR RAM MUNNA RAM 1598-04-12 00:00:00
303 EWS 154195190026308  |ARVIND KUMAR SHARNA RAM BHAWAN SHARMA 19594-05-12 00:00:00
304 5C 154192120171972  |BRAJRAJ RAMPRASAD 1997-04-05 00i00:00
305 SC 154192240050202  |INDRAJIEET AAM SINGH 1995-05-1500:00:00

05 EWS 154195150121868  |MASDOD KHAN RMOHD MAHMOD KHAN 1982-11-25 00:00:00
an7 5C 154192300159654 [SOURABH KUMAR MEHRA SANTOSH KUMAR MEHRA 1595-10-24 00:00:00
a0 S0 154192280379325  |MAVNEET KLUMAR MESHRAM KHEMRAS 1953-04-12 00:00:00
309 5T 154193170372777  |HARI OM MEENA GANPATI 1997-07-02 00:00:00
310 SC 154192150239193  |RUPENDRA AHIRWAR RAMERIPAL AHIRWAR 1989-10-24 00u00:00
311 5C 154192210327237  |SANDEEP JEET RAM 1996-05-04 00:00:00

>



__ Frie
e HEe Vo waud (@)
“ﬂﬁ"};ﬂ'l'.'qﬂ;mn W
office
tfaen e ver Divisional Railway
West Central Railway Manager (P)
Jabalpur
UH w.oTae / 1,/ 620 /Wl / CEN-RRC 01-2019 f&=iie : 19.05.2023
for apeft
1, YD TR Hed, UEEH T 39 A4 (Level-1) (RRC- 01/2019) & U U

frgfar 2 shortlist fémr man 21

2. WYY IH W & WY Herrd WO & gEuEl § U vg g4 fiem! ® 9ul 6
e aFR <t o it ¥ BRRER vd O SEi |

3. AU T A WA U/ SiSgidt vd wremftdt gur aeie A Biel /9@ $1 9
9@ /9% qF /FTUR 18/ UF FIE TR F¥ |

4. amae! Prgfe wfirar 2y ored el # 3w Fwiag ¥ sufew 89 & fon smus g
agd § g9 gHe-angel /HEEd HaY W g &1 W

5. U8 WMEHN WdeR Hed diid faWrT % HEdd U9 Personnel Department, Jabalpur
Division ¥ I S & |

T HiEd |
Hel = —
1. Shortlisted arefeiai @1 3|
2. fder|
3. 39Uy TF T HOC |
4, GEGIHA B |
5, EINOI 93 |
6. ulRar =Eo uF |
7. 4% | A ga 9o ud |
8. 02 TRF wHw U= |
9. T U UH HiF |

10, SR w=IOT O & BT | Eﬁ
- U

o BAR -~ 5
Hed SIS st }
BEAVA: L AEE
q. Aed Y, A

Sivislonal personnel Officr
W. C. Rly., Jabalpur



WCR/PHQ/RRC/GR. /CEN-RRC-01-2013/DV-1/Prov.Panel/Part-2

dt . 15/05/2023

Cat no 02, Assistant Bridge Engineering

Communit Raoll Number MName Father Name oDoB REPORTING DATE
1599-03-14
7.06.
1 SC 1541921503163975 AMITA AMAR NATH 00:00:00 0 2023
1992-07-25
A 7.06.
2 5C 154152190089117 RAHUL GAYA PRASAD 00-00:00 i} 2023
B‘BE_| 1=
3 5C 154192150101056 | MAYA ASHWARE MAHESH : L 07.06.2023
00:00:00
1998-05-03
4 EW5S 154195130365645 SHOAIB AKHTAR | AFAQUE AHMAD 00:00:00 07.06.2023
DHARMIEET 1993-08-20
5 EWS 154195270404456 KUMAR JITENDRA LAL 00:00-00 07.06.2023
-02-1
& 5T 154193300047059 BALDEV SINGH | SWARDOP SINGH “:JE;D%_ME 07.06.2023
CAT NO. 03, Assistant C&W Mechanical
2000-06-26
1 SC 154192150254774 RAHUL RAMESH KUMAR 00:00:00 08.06.2023
PARDESHI 1997-07-16
3 0
7 5C 154152190087084 | DINESH PRAIAPATI PRAJAPATI 00:00:00 08.06.2023
-10-10
3 SC 154192240268183 | MUKESH PAHADE GANI BAM - s 08.06.2023
D000 00
WUAY KUMAR SUMMAT LAL 1992-03-27
0806,
4 5C 154192150158809 JHARIYA THARIYA 00:00:00 062023
1997-01-
5 5C 154152300079679 TARA CHAND LATE KAMOD i 08.06,.2023
00:00:00
1990-08-08
i 5 | 08.06.
B sC 154192130231075 Sooraj Singh Puran La 00-00:00 2023
MITIN KLUMAR RAMESHWAR 1991-07-12
806,
7 sC 154192130342011 DIWAKAR DIWAKAR 00:00:00 [i] 2023
vl o0
8 EWS 154195270034381 |DEEPAK BAMERIEE| ANTU BANERIEE lif_’mlés 08.06.2023
1929-02-18
4 AA D3.06.
9 SC 154192110136374 DEVILAL GHUWIR (0:00:00 2023
Rad KUMAR PRABHUDAYAL 1992-11-11 :
10 5C 154192240422540 NAGRAJ NAGRAI 00:00:00 08.06.2023
1995-08-12
11 5C 154192330360549 PRITAM BISWAS TARUN BISWAS 00:00:00 0B.06.2023
= BRAJESH KUMAR 1997-01-26
12 5€ 154192130408099 RaNA B CAHIRWAR 00:00:00 08.06.2023
RAIENDRA 1996-08-13
13 5C 154152150141819 AHIRWAR UTTAM AHIRWAR 00:00:00 08.06.2023
KHILAM SINGH 1892-02-27
14 SC 154192150053813 MONLU PARIHAR PARIHAR 00:00:00 08.06.2023




1990-09-29

154192240196106 | DEEPAK MANDLO! | DEVIDAS MANDLO! | 0ot 08.06.2023
4 e
16 | sc | 154192130234088 | ANILKUMAR HARI RAM | 129 0202 08.06.2023
- VEER SINGH 1993.07-15
17 SC 1541921501 73872 PANTHI BHAGWARN SINGH 00:00:00 DB.06.2023
00.02-
B |1 5e 154192260419826 | AZADKUMAR | SHIVDHAR RAM lgmﬁl‘u?ﬂzg 08.06.2023
SONUKUMAR | GULAB SHANKAR | 1994-12-24
LB, 3
19 | sc 154192150142068 | © g <yl R 08.06.202
MADURIYA
20 | se | 154192130168363 | NARENDRA | ASHOKKUMAR lﬁﬁ:ﬂa 08.05.2023
ASHOKKUMAR P
1 | sc | isstozisorszoss | sHivanikmaTEe | snTosHknaTEEK | 1900 08.06.2023
02
22 | sc Js4192110056948 | sanpeepamva | swanmuaL | 00 e 08,06.2023
VIVEK BHAGIRATH | 1987-10-13
a | s 154192150281258 | oo ol oA 08.06.2023
SUIIT KUMAR 1999-11-07
4 11 A6
2 s 154193250342480 TEVMAR  |suReNDRAPRASAD| 0 oo oo 08,06.2023
s | sc | isemszisonssase | vinaviamva | PRaxasiiaRiva [ 12t 08.06.2023
00:00:00
05
% | s 154192250164312 | DURGESH KUMAR | GANGA PRASAD | 107 - 08.06.2023
RAMSWAROOP | 1998-07-11
27 | sc | 1sa192130272816 |  RITU VERMA ot S 0B.06.2023
AMITKUMAR | SURESHCHAND | 1999-08-18
o |15 1541 00AcNe MEENA MEENA 00:00:00 L9anaR
RAINARAYAN | 1993-04-02
29 5 4195 a IT JO6;
EW 154195150387710 | AMIT PANDEY i S 08.06.2023
OM PRAKASH | 1897-12-17
4 i Qi
30 | sc | 154192300030523 | SAHILSAKTEL Lo o] 08.06.2023
SHUBHAM 1995-06-25
31| sc | 1s4192150059238 iy LAKHAN e 08.06,2023
5.
33 EWS 154195270347290 Avinash gupta Arvind gupta IE:JE:JTD;DE] 08,06.2023
JITENDRA KUMAR | LAXMAN RAM | 1999-04-06
33| 154193120261707 R s s 08.06.2023
VISHNU PRATAP | 1994-06-17
| |
34 | Ews | 154195190440406 | MUKULSINGH i e 08.06.2023
KANHAIVALAL | 1996-11-18
35 iC 415 77 iLIP 08.06,
5 1541921304100 DILIP KUMAR s R 62023
36 | sc | 154192150166868 | ASHOKALIWAR | KAMALSINGH 19[';1;?;}2 08.06.2023
37 | sc | 1se1s2120171972 BRAIRAJ RAMpRASAD | 12070405 08.06.2023
00:00:00
. MOHD MAHMOD | 1992:11-25
38 | EWS | 154195150121869 | MASOOD KHAN i 08/06:2023
: - KHAN 00:00:00 i
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Roll Number

Name -

DATE OF

154194

EH
re
I
i

5n | . Father Name 'REPORTING |
430]  154194150320305|RAVI YADAV . |ROOP SHINGH YADAV 08.06.2023
431|. 154195150106535|Praveen Raghuvanshi|Mool chand. Singh  |08.06.2023 -
(|53 . |DUSHYANTSINGH |RAJENDRA SINGH |
432)  154195170096075|PARMAR * |PARMAR 08.06.2023.
53} 154192150223441|ATUL KUMAR DEVI PRASAD 08.06.2023
- | 434]  154195300063876|sarabjeet singh - darshan singh 08.06.2023
435 +154192130213612 |SHAKUNTALA JATAV |GOPAL SINGH JATAV 08.06.2023
| 436 - 154195150198701|ADITYATHAKUR.  |GOVIND SINGH THAKUR  08.06.2023
437| 154195130092943|SANDESH GUPTA . |MUKESH GUPTA 08.06.2023
i, PRIYANKASINGH | = ' 5
a38|  154193150354909|MARAVI. . |bhan singh |08.06.2023
S E ~ [MANOJ KUMAR o
a33]  154192230249590|RAVIRANJANRAI = |CHOUDHARY 08.06.2023
440|  154193170076336|RISHIKESH M - [JAIYASI RAM MEENA. 08.06.2023 |
aa1|  154192130237306|SONU PRAJA ~|sAlyAN 08.06.2023 "
T AR |
| a12|  154192130167576|MAURYA | ~ |[RRMAURYA 08.06.2023
| 43| .154194150218319|PRADEEP ~ IMALKHAN 09.06.2023
T is D - 1 ISHREE KRISHANA - _
| 44a|  154194240261343{SU - |CHOUREY 09.06.2023
as5|  154191150321116)\ IMOTI SINGH 09.06.2023
445| 154194130291746F  |BALVEER 09.06.2023
447| ' - 154194260023461 |DINANATH RAY "|09.06.2023
a43| 1541941502 -.—- ~ |KISHAN LAL'LODHI 09:06.2023
FI- B : :
- allen ol ! ; E .
449| 15419113 '  |JAYDEV SINGH TOMAR - |0d.06.2025 .|
o EE B L . |[RAMPRAKASH -
- 4s0| 15419113017 AVA |SHRIVASTAVA 09.06.2023
a51| 15419115040 ARA ‘|ANAND SINGH [09.06.2023 -
1 a53| 1541941303 ~ |BHAIYARAM 09.06.2023
| as3 VASUDEV 09.06.2023
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(54192150059254

NARENDRA KUMAR AHIR\TULSIRAM AHIRWAR 25.07.2023
154192150263109|RAHUL KUMAR BAKARIYA/RAMBHAROSH BAKARIYA 25.07.2023
J 5 154192130073218|amit mourya prestam mourya 25.07.2023
/46|  154192150113084|DEEPAK SILAVAT SHYALAL SILAVAT 25.07.2023
/ 347 154192240260964 |Ravindra gangle Bhairam gangle 25.07.2023
\_348] 154195150123649|VEER SINGH RAIPUT \__DAGAT SINGH RAIPUT \_—25.07.2023
349 154192130351464 |SUMIT KUMAR JOGENDRA SINGH 25.07.2023
350 154192240338262 |SHASHIKANT SEJKAR KRISHNA PRASAD SEJKAR 25.07.2023
351 154192150320008 |ABHISHEK SINGH DANDOTKEDAR SINGH 25.07.2023
352 154192130087142 [SANJAY KUMAR AHIRWARBHAGWANDIN AHIRWAR 25.07.2023
353 154192150277475|NITIN AHIRWAR BABU LAL 25.07.2023
354 154192150384437 |HEMANT AHIRWAR PRABHU AHIRWAR 25.07.2023
355 154192150254253 |SONI BAISWAR ASHOK BAISWAR 25.07.2023
356 154192150250085 | NIKHIL VERMA CHHOTELAL VERMA 25.07.2023
357 154192150033577 |AKASH BARKHANE BANWARI 25.07.2023
358 154192240241520|VIKAS MEHRA ASHOK SINGH 25.07.2023
359 154192110037142 |SHUBHAM MUKESH 25.07.2023
360 154192240303535 |HIMANSHU ATHNERE RAMSHANKAR ATHNERE 25.07.2023
361 154192150407393 | MONIKA RAIORE OM PRAKASH RAJIORE 25.07.2023
362 154195150221849|ARUN PRATAP SINGH RAJENDRA SINGH 25.07.2023
363|  154192240039406|AMAN KUMAR HARI PRASAD 26.07.2023
364 154195150336767 |litendra parashar Ramswarup parashar 26.07.2023
365 154195150252346|ARVIND BADAM SINGH 26.07.2023
366 154192150029554 |[HARI OM VERMA RAJA RAM 26.07.2023
367 154192150062286|PAPPU ATARIYA HARI PRASAD ATARIYA 26.07.2023
368 154192240391056|SPARSH NAGE ROHIT NAGE 26.07.2023
369 154195150024171 [HAMIR SINGH SUNDAR SINGH 26.07.2023
370 154195150053554 | TANAY KUMAR JAIN MANOJ KUMAR JAIN 26.07.2023
371 154192240120228|RAHUL MANDLE BACHCHU MANDLE 26.07.2023
372 154193110430617|RAHUL VARDI CHANDRA 26.07.2023
373 154195170334282 |DIPENDRA RAGHUWANSHCHANDRABHAN 26.07.2023
374 154192150286529|MAYA BALRAM 26.07.2023
Track Maintainer
375 154192150193856|GIRISH VISHWAKARMA |[OMKAR PRASAD 26.07.2023
376 154192130073433 |balram singh ahirwar kalyan singh ahirwar 26.07.2023
377 154192130074898| MAND) KUMAR SUJAN SINGH 26.07.2023
378 154192150377557 |NARESH CHADHAR NANDKISHOR 26.07.2023
379 154195130408347 |BHUPENDRA SHARMA  |LAKSHAMAN PRASAD SHARM|26.07.2023
| 380 154192130408457 |KISHANLAL AHIRWAR AMNA 26 07 20213
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Dear candidate

b "‘”1'!:'11:Lr!dt|o”;‘_

k cum Typist

(1) You have been shortlisted for appointment to the post of Junior cler
(Level-2 ) RRC CEN- 01/2019 ( NTPC) cat-11 in Bhopal division of West central railway.
(personnel

(list enclosed )
list,

You are directed to attend Office of Divisional Railway Manager

1 1
i

)Bhopal at 10.00 AM ,on the date shown against your name in the enclosed

for further process of appointment.

(3 ) Please read the attachment of this mail carefully and Bring all your original
esignation and the other documents

documents & original Technical resignation /R
as mentioned in the instructions.

(4) Please make sure that all formats attached with this mail are filled properly and

signed by the authority required .

(5) This Schedule for calling the candidates for training /appointment process is also
available on facebook page of Personnel department ,Bhopal Division and website

fWaVYS.BOV.IT.

(6) This letter is being sent to you on your registered email id mentioned in your

application submitted for RRC CEN -01/20109.
(7 The process of appointment may take 2-3 days time so candidate should make

necessary arrangemet.

Enc-Datewise schedule of shortlisted candidates

With best wishes,
h

V.
GV
Assis Personnel officer
WER/BHOPAL ¥ sifoysrdl
Agsista  Parsonnal Officer
gi¥es my W@ NI HSd
Weet Cantral Raitway, Bhopal Division



Schedule for calling Junior clerk cum typist ( 1/2019 NTPC Jcandidates for Process of Appointment

DATE OF REPORTING

SN AT DRM OFFICE
NAME FATHERS NAME POST BHOPAL
1 |ANCHAL VIAY KUMAR JAIN Junior clerk cum typist 22.06,2023
2 RAVIRA) VHAY SINGH CHAWDA Junior clerk cum typist 22.06.2023
3 |MOHIT MANCI JOSHI Junior clerk cum typist 22.06.2023
4 |TOMAR LOKENDRASINH Junior clerk cum typist 27.06.2023
5 |SAAHIL PRADEEP HADA Junior clerk cum typist 22.06.2023
6 [ROHIT CHARAN SINGH TOMAR Junior clerk cum typist 22.06.2023
7 |BHARTI ADITYA KUMAR GAUTAM  |Junior clerk cum typist 23 .06.2023
8 |SHUBHAM SHUBHAM BIUGHAVANE Junior clerk cum typist 23.06.2023
9 |ABHISHEK ANIL GUPTA lunior clerk cum typist 23.06.2023
10 |SOMMNATH RADHESHYAM Junior clerk cum typist 23.06.2023
11 [SWANUBHAV SUKMAL JAIN Juniar clerk cum typist 23.06.2023
12 |FAIZAN SHEKH HUSAIN Junior clerk cum typist 23.06.2023
13 |AKASH HARI SINGH MEENA Junior clerk cum typist 26.06.2023
14 |RAJ VLAY MALVIYA Junior clerk cum typist 26.06.2023
15 |ROHIT KAILASH BABU MAHESHWARLJunior clerk cum typist  |26.06.2023
16 [VIRENDRA NOMELAL JATAV Junior clerk cum typist 26.06.2023
17 |AMAN 5K SIYOTE Junior clerk cum typist 26.06.2023
18 |KHUSHABLU LAJA RAM CHALBEY Junior clerk cum typist 26.06.2023
19 |NITIN RAMESH CHAND MEENA Junior clerk cum typist 27.06.2023
20 |ROHIT D S UIKEY Junior clerk cum typist 27.06.2023
21 |PUSHPEMDRA CHARAN LODHI Junior clerk cum typist 27.06.2023
22 |LOVELESH SHIVSHANKAR CHANDEL Junior clerk cum typist 27.06.2023
23 HIMANSHU ADHAR SINGH SARATHE Junior clerk cum typist 27.06.2023
24 |PIYUSH SANTOSH SHARMA Junior clerk cum typist 27.06,2023
25 |KAPIL BRIJESH RAWAT Junior clerk cum typist 28.06.2023
6  |ANUP RAJKUMAR JAISWAL Junior clerk cum typist 28.06.2023
727 |SATISH GULAB CHAND Junior clerk cum typist  |28.06.2023
238 |PRADEEP ASHOK KUMAR RICHARIYA  [lunior clerk cum typist 28.06.2023
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Department of Posts: India
TG wa Selieds STHER, WGTE WA, M0T--462003
O/o the Senior Superintendent of Post Offices, Bhopal Division, Bhopal-462003
Phone no. 0755-2673232, 233 email ID: dobhopal. mpaindiapost.gov.in

Repd. AD
Te,
6 Shri Moksh Rathore,
H.Mo.189 Naya Basera Kotra
Bhopal 462003 3
| Mu‘?:ﬁ?e N0.9977710193, Email ID : rathoremoksh007@gmail.com
No:  B2-6/Rectt./PA/CGL 2022/2023 Dated at Bhopal 29-09-2023

Sub:  Offer of appointment to the post of Postal Assistant / Sorting Assistant cadre in the
Department of Posts against Direct Rectt. quota vacancies through S5C CGL-2022 exam.

As per sponsorship received from Staff Seléction Commission and in pursuance of APMG
(Recruitment/Estt.) 0/o Chief PMG, M.P.Circle, Bhopal letter No. Rectt./11-02/8SC CGL/2(022&23
dated 27-09-2023 you have been provisionaily selected for appointment ac "Pasrs) Assistant/
Sorting Assistant” i the Depaitment of Posts and allotied 1o Bhopai Postal Division of M dithya
Pradesh Postal Civcle in Pay Matrix Level-4 (Rs.25500-81105) (Pre-revised PB-1 of Rs. 5200-20200
with Grade Pay Rs.2400/-), plus usual allowances admissible time to time, subject to the following
terms and conditions:-

l. That your appointment is subject to verification of your eligibility with reference to the
relevant Recruitment Rules and correctness of information supplied by you in the application
form for CGL-2022 exam.

2. That your appointment will be purely on temporary basis and is liable to be terminated any
time without assigning any reason.

3. That your services shall be governed under CCS(Temporary Services) Rules 1965, €CS
(Conduct) Rules 1964 and CCS(CCA) Rules 1965,

4. That you are liable to be transferred anywhere in the jurisdiction of Madhya Pradesh Postal
Circle and any part of India in time of War and National Emergency.

5. That you will remain, if appointed, on probation for a period of two years which may be
extended or curtailed at the discretion of appointing authority,

6. That your character and antecedents are found satisfactory.

7. That you are found medically fit by the civil surgeon.

8. That your educational certificates shall be found to be genuine on verification from the
concerned Board of Education/University.

9. That your caste certificate shall be found to be genuine on verification and issued by the
competent authority.



10, That the discharge certificate in case of Ex- Service man and Disability certificate in case of
PWD candidates are found 1o be genuine on verification from the competent issuing authority.

FEThat you shall comply all rules and orders already in existence or issued from time to time
regarding duties, disciplines and all conditions of services elc,

If you are willing to accept this offer of appointment under above conditions, you
should submit the following documents duly completed to the Senior Superintendent of Post
Offices Bhopal Division Bhopal-03 latest by 13-10-2023 between 10.00 to 17.00 hrs. on
Monday to Friday attending this office personally, failing which it will be presumed that you
are not interested for appointment and your selection will be cancelled and you will have no
claim for appointment under any circumstances.

L. Attestation form (in triplicate)  (Format enclosed)

4o Declaration form (Annexure-1)  (Format enclosed)

4. Character certificates (Annexure-H) from two Gazotted officers. (Format enclosed)

1. Health certificate and declaration duly signed by the Civil Surgeon of Distt. Hospital. (Format
enclosed) 4

S, Original as well as self attested photocopy of Caste certificate in case of candidates belonging

Lo SC/ST/OBC in the preseribed format approved by the Govt, of India.
0. Original ag well as self attested photocopy of Disability certificate in the prescribed format in
case of PWD candidates. m

7. Original as well as self attested photocopy of Discharge certificate in case of Ex. Service man.

8. Original certificates and mark-sheets of High School and Higher Secondary School Certificates
along with twao sets of self attested photocopies of each certificate and mark sheet.

9. N.OC from previous employer, if already employed.

L0 Original copy of selection letter issued by S.S.C.

If any information or document(s) submitted by you are found incorrect at a later stage,
which would have rendered you ineligible for appearing in the SSC CGL 2022, you shall be
terminated from the service.

Please note that this letter does not confer on you any right or assurance of appointment and
no T.A. will be paid for this purpose.

nclosed © As above mentioned in the pointno. 1 to 4
along with self-declaration format.

; i
Sr. Supdt. of Post Offices
Bhopal Division Bhopal 462003
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
HADHI—249203

Rishikesh-249203
Website: www.aiimsrishikesh.edu.in

AlIMSRISHI2017/144/242/007 Date: 28.10.2023

Appllmtmn No: AIOSA00424 ?_,;
Roll No.: 10002645 _f

2 of Medical Sciénces, Rishikesh offer you an TME— A
AP (Rs18000-56900) and other al a5 admissible to Central

lowing terms and conditons:- |
1. ll%m pmtfamn for a period 2 years from d Ephfng Femdmarbeertendad adrscratmn nfC@patent
'i.‘ thority :

2riod mﬁm:

: emrcqua;;ﬁ;anm :
Principal Nurse / Employer,

¢) “Resideice p k/Sub-Divisiony/ District € yourPermanient Residence.
e) AlOriginal Do

0 S cxtton ssparpetop o (D

6. Itshould be noted that the appointment is provisional and is subject to verification of the SC/ST/OBC/EWSIPH (including
the claim not to belong to creamy layer in the case of OBC) is found to be false, service will be terminated forthwith
without assigning any reason and without prejudice to such further action that may be taken under the Indian Penal
Code for production of false certificate. You should also intimate the change, if any, of your religion after appointment,
immediately to the Appointing/Administrative Authorities concerned.

7. On joining the post, the Officer will be required fo take an Oath of Allegiance to the Constifition of India and make a
solemn affirmation to that effect.

8. Ifthe Officer s already employed, shefhe should produce the refieving order from herfhis present employer.



9. The Officer may also note that under the extant rules of Government of India, no person-

a.  Who has entered into or contracted a marriage with a person having a spouse living; or
b. Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to service.
10. It may be noted that the Officer will have to undergo training, If required, as per prescribed training programme, which
will be intimated after joining. Failure to undergo training may render the Officer liable for extension of probation parbl:l
11. You will be govemed by Central Civil Services (Conduct) Rules 1964 and Central Civil Services Classffication Control
and Appeal Rules, 1265 as amended from time to time and as per provision of AIIMS Act.
12. Other conditions of service will be as pmvfdad undel ye laws and Regulations of Institute.
13. If found ineligible at any st appointmer ate awn and your appointment shall stand
terminated with immediate

14. uired m to Rﬂ"léq, laws, Reg Lmipﬁne and Code of Cundi.ncl
prevailing in f !ts ' fime to time. "

15. Youare a uf nsljll.rla s am-:rrnmdahm ﬂiﬂ‘ﬁﬂ,ﬁ furﬂﬂgp! :‘gour joining in ?-.ts

16. You will b on'wh Services ma Jnany manner, anywh
India reguire Authority of Institute without claiming anraﬁdﬂhn'éi Bl

17. lfanyof made'or information furnished b”uuarepmvedmbefalae if',"ml are faundin wl
Suppresse “mfmmaihnmm{balahleﬁ:rmmalﬁnmlrﬁﬂm hesi:lesanr ot

._...mmmmnﬂm i

: _ Wﬂmw adra“Ma:g,

skhand) job@aiimsrishikesh edu. oly and also to report yourseff for duty as early as
“butnot ate ¢ than 27.41.2023 mmummmmwwmmmﬁm@mdﬁh _

fv‘w A

cANCE "" ‘e

AIIMS, Rishikesh

Copy forwarded to: 4 |
DDAMSIFANS/AO, AlIMS, Rishikesh:
PS to Director
Guard File

Personal File

s =



Al AIRPORT SERVICES LIMITED
(Formerly known as AIR INDIA AIR TRANSPORT SERVICES LIMITED)

ftead. Office: 2™ Floor, GSD Building, Air India Complex, Terminal-2, [GI Airport, New Delhi-110037, India

CIN 1 Us3090DL2003PLC 120790
Ref. Mo.: AIASL/NR/IDR/CSE Date-=11-10-2023
T,
Name = Manal Bardel
Station - Indore

Maobile No -~ 8878346759

Dear Sir/Madam,

Sub: Recruitment for the post of “Customer Service Executive”

With reference to your application for the post of Customer Service Executive in AIASL, and your
further consent by way of appearing for and Persanal Interview, we have pleasure in offering you
the said post in Al Alrport Services Limited at Indore on Fixed Term Contract basis on Rs. 23640/-
p.m. on the following terms and conditions. The place of your deployment will be communicated to
yvou later,

1. You will be required to execute and sign the Contract. You will be governed by the terms and
conditions mentioned in the satd contract,

2. In case you are in employment elsewhere, you will not be allowed to claim the protection of
your pay, which you were drawing: in your previous Organization. Obviously, there will not be
any re-fixation of your salary on the basis of the salary last drawn by you in your earlier
Organization.

3. You may be required to serve in the Company at any of its stations, in India as per the
reguirements of this Campany.

4, For Scheduled Castes candidates only @ As the post in which you are being appointed is
reserved for Scheduled Caste candidate, your appointment is subject to your being a member of a
Scheduled Caste as listed in the "Scheduled Caste and Scheduled Tribe [Lists) Modification Order
1956" read with the Scheduled Caste / Scheduled Tribe Order (Amendment) Act, 1976 and the
applicable Act/constitution Order, while professing either the Hindu or Sikh Religion. Also if you were
originally professing Hindu Religion (SC) and subseguently embraced Neo-Buddhism, will be
appointed agalnst the post reserved for Scheduled Caste. You should inferm us of the change, if any,
of yeur religion, immediately after such a change.

3, For Scheduled Tribes candidates only: As the post in which you are being appointed Is
reserved for Scheduled Tribe candidate, your appointment is subject to your being @ member of a
Scheduled Tribe as listed In the “Scheduled Castes/Scheduled Tribes (Lists) Modification Order, 1955"
read with the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976 and the
applicable Act/Constitution Order.
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Al AIRPORT SERVICES LIMITED
(Formerly known as AIR INDIA AIR TRANSPORT SERVICES LIMITED)
Regd. Office: 2* Floor, GSD Buj lding, Air India Complex, Terminal-2, IGI Airport, New Delli- 1 1003 7, India -
CIN ; U63090DL2003PLCI20790

6.For Other Backw. Classes Candidates only: As the post in which you are he in appointed is
reserved for Other Backward Class candidates, your appointment is subject to your being a member
of Other Backward Class as listed in OM No,36012/22/53-Estt [SCT) dated September 08, 1993 and
the Government of India, Ministry of Welfare's Resolution No0.12011/6893-BCC(C) dated September
10,1993 published in the Gazette of India Extraordinary Part | Section | dated September 13, 1993,
Also your appointment against the reserved post for Other Backward Classes |s subject to your not
belonging to the socially advanced section (creamy layer) who are excluded from the benefits or
Other Backward Classes reservation. You should inform us of the change, if any, of your religion
immediately after such a change,

L The appointment is provisional and is subject to your Medical Fitness as per the procedure
followed by AlASL and the Caste Certificates being verified through the proper channels and if the
verification reveals that your claim belonging to Scheduled Caste / Tribe / Other Backward Class, is
false, your services will be terminated farthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of Indian Penal Code for
production of false certificates,

We are referring you to undergo Pre-Employment Medical Examination. The Medical test has to
be done by Government Hospital/ Medical College Hospital/ Similar Govt. Institute and the report is
to be duly stamped, signed & sealed in  sealed cover by the Medical Officer. A FITNESS CERTIFICATE
STATING THAT “CANDIDATE IS MEDICALLY FIT FOR THE POST" must be issued by a Government
Doctor not below the rank of Assistant Civil Surgeon. The form far the same is enclosed. The Sealed
envelope is to be submitted in Person to In charge-indore ,Address: Al AIRPORT SERVICES LIMITED
(AIASL), Devi Ahillyabai Holkar Airport Area, Indore, Madhya Pradesh 453112. Please rnote that
you will be required to bear the cost of the Medical Examination, Please note that thic medical
examnination is meant to decide your physical/ pathological fitness for the Job and does not have ary
bearing to your final selection for the said post.

- —— _——

2, You will initially be on prebation for a period of 6 moenths and Iif found satisfactory, the same
will be communicated to you in writing. During the period of probation, your performance and
attendance will be reviewed periodically. In case, if your performance and attendance is found to be
unsatisfactory, your contract may be terminated without any notice. In such an event, you will have
no right to claim any sum by way of compensation, damages or otherwise in respect of such
termination.
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AL AIRPORT SERVICES LIMITED
(Farmerly known as AIR INDIA AIR TRANSPORT SERVICES LIMITED)
Regd. Office: 2™ Floor, GSD Building, Air India Complex, Terminal-2, IGl Airpart, New Delhi-110037, India
CIN : U63090DL2003PLC 1 20790

3. As a token of your acceptance of the above terms and conditions of employment, you are
requested to sign the Acceptance Form and return it to the undersigned within seven days from the
date of receipt of this letter together with the following documents duly filled- in / completed in all
respects, in original, along with this letter and upan medically fit, vour;

al Acceptance Form

b} 2 Character Certificates signed by the two different Gazetted Officers

c) Marriage Declaration Form

d) Personal Data Form

) Attestation Form & signed by a Gazetted Officer

fl & Recent Passport Size Colour Photographs (white background)

E) Experience Certificates from the previous employer/s

h) Relieving Order from the present employer (In case, you are / have heen
working]

i) ECS Form

il PF Momination & Declaration Form

d. At the time of joining, you are reguired to submit a “Mo Objection Certificate” from
Commissioner of Police / Dy. Commissioner of Police / Dist. Superintendent of Police of your
District and submit the same in original to us. (A letter addressed to the Commissioner of Palice /
Oy. Commissioner of Palice / Dist. Superintendent of Palice of yeur District, for obtaining the same s
enclosed)
5. Before you are engaged in AJASL, you will be required to submit copies of your testimanials /
certificates with regard to your date of birth, Educational Qualifications, Caste/Tribe, and Experience
Certificates etc. and the enclosed set of:
Attestation Forms / Character Certificates { Marital Status / Personal Data Form and
Acceptance Form, duly filled-in and completed in all respects.

6. You will be required to submit the set of forms mentioned above duly filled in and completed
in all respects with copies of the PAN Card, Aadhar Card and blank cancelled cheque of your bank
_account for salary purpose, in person on 17-10-2023 at 10.00 hrs. on following address.
! Al Alrport Services Ltd.
Address: - Ai Airport Services Limited (Aiasl), Devi Ahillyabai Holkar Airport Area, Indore, Madhya
Fradesh 453112

In ease you do not report on the time and venue menticnad above, it will be presumed that you are
not interested in the above mentioned engagement and no further correspondence shall be
entertained in the matter.

Yours faithfally,
For Al AIRPORT SERVICES LTD

(1

Authorized Signatory



